Heartwood Charter School

Agenda for the Meeting of the Heartwood Charter School Board of Directors
Location: 170 Liberty School Road, Petaluma, CA 94930
Call in location: 55 Fire Rd, Woodacre, CA 94973
The meeting may be joined by phone: (US) +1 929-205-6099 Passcode: 306612
Or by video conference
Join Zoom Meeting:
https://usO6web.zoom.us/j/89290098224?pwd=fUCIma5r3Y0tivwpil4A2Zwkgxkalj.1&jst=2

Friday June 26, 2026
9:30 AM Public Session

Call to Order
l. Roll Call
Il. Regular Meeting
A Agenda Adjustments and Approval
Il. Correspondence
IV.  Public Comment
V. Reports and Information
A. Director’s Report

1. Staffing
2. Academics

B. Finance
1. Budget Report

VI.  Action Items

A. The Board will consider the personnel actions and approve, defer or agree to study further.

B. The Board will consider opening currently closed Bothin Program classes and approve, defer, or agree to
study further.

C. The Board will consider the Staffing Plan for 2026-27 and approve, defer or agree to study further.

D. The Board will consider the Local Control and Accountability Plan (LCAP) and Budget Overview for Parents
for the 2026-27 school year and approve, defer or agree to study further.

E. The Board will consider the Salary Schedule for the 2026-27 school year and approve, defer or agree to
study further.

F. The Board will consider the Staffing Plan for the 2026-27 school year and approve, defer or agree to study
further.

G. The Board will consider the EPA Spending Plan for 2026-27 and approve, defer or agree to study further.

H. The Board will consider the Art and Music in Schools (Prop 28) Annual Certification for 2025-26 and
approve or defer.

l. The Board will consider the Art and Music in Schools Spending Plan for 2026-27 and approve, defer or
agree to study further.

J. The Board will consider the Executive Director contract and salary for 2026-27 school year and approve,
defer or agree to study further.

K. The Board will consider the proposed Budget for the 2026-27 school year and approve, defer or agree to
study further.

L. The Board will consider the proposed Homeschool Funding Breakdown Schedule for the 2026-27 school
year and approve, defer or agree to study further.


tel:+19292056099,,89290098224
https://www.google.com/url?q=https://us06web.zoom.us/j/89290098224?pwd%3DfUCJma5r3Y0tivwpiI4A2Zwkqxka1j.1%26jst%3D2&sa=D&source=calendar&usg=AOvVaw3Sdv-Dh3Brdoex3CAGgy3L

VII.

VIII.

XI.
XIl.

XIIl.

M.  The Board will consider the proposed revised Suspension and Expulsion Policy and approve, defer, or agree
to study further.

N. The Board will consider the Board Meeting Calendar for 2026-27 and approve, defer or agree to study
further.

Consent Items

Board Discussion — this time is reserved for Board members to address colleagues and staff about matters they

believe need study or action. The President will direct what action he or she feels should be taken on any item

introduced by a Board member.

A Summer Communication

B. Renewal

Closed Session

A. Public Employee Performance Evaluation (Gov. Code section 54957(b)(1).)
B. Involuntary Withdrawal Review - Confidential Student Matter

Open Session

Action Taken in Closed Session

Dates and Future Agenda Items conditions

Adjourn



Heartwood Charter School
Board Budget Report
June 26, 2026

Budget Forecast for 2025-26 School Year

Enroliment and attendance remained very high during the second half.
Revenues will be solidly higher.

Expenses are higher in several categories but are stabilizing. These elevated costs are not yet accelerating and
are falling well within revenues.

Special Education contract costs continued to be elevated in May 2026. The trend of increasing special
education costs is remaining high but is not yet accelerating. Cost containment efforts are continuing. The full
extent of special education expenditures until all billings arrive later in the year.

A balanced budget with a moderate surplus is forecast for yearend 2025-26.

Heartwood Charter
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Budget for 2026-27
Revenues

The state budget May Revision proposes a larger general funding increase of 4.31% for 2026-27 which would
apply to the base allocation, plus a large increase for special education base funding. Still more, a large increase
in one-time funding in the form of the Student Support Grant is proposed, while the ongoing Art and Music in
Schools annual grant remains at the same level. So far, the legislature is supportive of the funding increases as
the June 30 budget deadline approaches. If all of these increases materialize, this would result in a significant
increase in funding for the upcoming year, which will provide some relief for rising costs.



Expenses

The current year elevated expense trends are expected to continue in 2026-27. Current 2025-26 school year
expenses will be assessed to better forecast 2026-27 costs for each budget line item. However, total
expenditures are not known at this time and are still not fully known at this time of budget approval. In addition,
we will need to begin making room for expected budgetary changes resulting from renewal.

Budget Summary 2026-27

Total Revenue $12,048,554
Salaries $6,333,962
Benefits $2,032,165
Books and Supplies $1,484,562
Professional Services and Oper Expenses $2,039,899

Total Expenses $11,899,588

Staffing

Staffing costs are one of the largest expense categories, and efficiency in staffing will remain critical to
sustainable operation. Generally, the school has been experiencing declining staffing efficiency. The school
must select additional staff carefully, in order to guard against structural budget problems.

The Staffing Plan for 2026-27 is presented today for approval with the Proposed Annual Budget. The Staffing
Plan defines and approves the staff and budget allocation needed to execute the educational plan. The Special
Education team is seeking an Education Specialist focused on the Bothin campus. Academic Specialists may be
substituted for the Education Specialists in either program depending on candidates.

Special Education

There is a significant possibility that special education expenses will increase again in 2026-27. Budget results
for 2025-26 remain under watch, but the large increase in base special education funding should aid in bringing
this expense category back in balance.

Outcomes

The proposed 2026-27 budget shows a comfortable surplus. There may be opportunities to reduce
some expense categories.



Personnel Actions 6/26/2026
Current Proposed Hourly  Proposed Est

Employee Status Assignment Action FTE Current Salary Hourly Proposed Salary Pay Annual Effective Date
Kelly Bowers Declined to move fwd CST Acknowledge termination 1.00 | NA

Tyler Wells New Teaching Asst Approve New Hire 1.00 per Salary Scale 8/16/2026
Kelsie Pombo New Outdoor Asst Approve New Hire 0.20 per Salary Scale 8/16/2026
Barbara McVeigh New Class Teacher 1st Approve New Hire 1.00 per Salary Scale 8/16/2026
Roopa Rao New Ed Specialist Mod-Svr | Approve New Hire 0.50 per Salary Scale 8/1/2026




HEARTWOOD
CHARTER SCHOOL

Heartwood Charter School Governing Board
Bothin Program Class Enroliment Limits 2026-27
12/9/2025 Approved Update

2026-27 School Year

Class Enroliment Status Possible
Advancement
TK 1 (youngest) Open to capacity of 10 (minimum 10) --
TK 2 Open to capacity limit of 16 --
K Open to capacity limit of 20 20
1 Open to capacity limit of 24 21
2 Open to capacity limit of 22 19
3 Frozen enrollment and currently closed 20
4 Frozen enrollment and currently closed 24
5 Open to capacity limit of 21 17
6 Open to capacity limit of 21 17
7 Frozen enrollment and currently closed 18
8 Frozen enrollment and currently closed 19

Open classes may have room for additional students up to the stated capacity limit. Individual
classes may have different size limits. Once the limit is reached, the classes are closed. Student
withdrawals may be filled up to the limit.

Closed classes are currently closed to new students, but withdrawals may be filled up to the
stated limit.

Frozen enroliment classes are currently closed to new students and only currently enrolled
students will be admitted. There is not a stated class size limit, and withdrawals will not be filled.
Additional students may be admitted if recommended by Administration and approved by the
Governing Board.

Limited classes are closed with a limited number of new students allowed. After the new
student limit is reached, the class will be again closed and frozen. There is not a stated class
size limit, and withdrawals will not be filled.



Staffing Plan 26-27

4/24/2026

Bothin Faculty

25-26 Overall Exper Waldorf

Status Assignment FTE Yrs Exper Yrs
Hallal Erin Current Lead K 1.00 11.00 10.00
Lalande Emily Current Lead K 1.00 7.00 11.00
McVeigh Barbara New 1 1.00 2.00 1.00
Meri Kerin Current 2 1.00 12.00 12.00
Stapp Zoe Current 3 1.00 2.00 2.00
Brillault Katie Current 4 1.00 19.00 4.00
Pironti Sara Current 5 1.00 9.00 9.00
Gross Jason Current 6 1.00 39.00 40.00
Ostertag Casey Current 7 1.00 11.00 7.00
Ris Sara Current 8 1.00 1.00 4.00

10.00
Howard Zana Current K Lead Asst 0.85 19.00 19.00
Krummheuer Heidi Current K Asst 0.85 14.00 6.00
Espinoza Eli Current 2nd Asst 0.80 7.00 1.00
Loftin Michelle Current ACT Asst 0.75 10.00 7.00
Adee Carol Current Music 0.50 22.00
Jimenez Christina Current Language 1.00 5.00 1.00
Buller Lily Current Handwork 0.80 4.00 3.00
Nielsen Spencer Current Outdoor 0.35 20.00 10.00
McNeely Caitlin Current Outdoor 0.35 5.00 3.00
Long Jason Current Outdoor 0.20 6.00 1.00
Pombo Kelsie New Outdoor 0.20 12.00 2.00
Baehr Skeydrit Current Dance/Mvmnt 1.00 31.00 31.00
Williams Sharon Current Blocks 0.40 17.00 17.00
Burns Heather Current Grades Asst 0.30 9.00 3.00
Wolf Beth Current Music Asst 0.25 5.00 1.00
Wells Tyler New Teaching Asst 0.80 9.00 0.00
9.40
ISP Faculty
25-26 Gen Teaching ISP Teaching

Status Assignment FTE Exper Yrs Exper Yrs
Wilkerson Alejandra Current CST 1.00 24.00 8.00
McKinney Amber Current CST 1.00 11.00 6.00
Cloud Angela Current CST 1.00 10.00 7.00
Hartley Melissa Current CST 1.00 15.00 4.00
Palmgren Pamela Current CST 1.00 16.00 15.00
Maas-Howard Talia Current CST 1.00 12.00 6.00
Prescutti Kelly Current CST 1.00 15.00 8.00
Kreinberg Scott Current CST 1.00 25.00 6.00
Egan Terry Current CST 1.00 17.00 10.00




Mayberry Kit Current CST 1.00 23.00 21.00
Martin Julianna Current CST 1.00 5.00 4.00
Darlington Kimberly Current CST 1.00 16.00 10.00
Lawrence Rachel Current CST 1.00 12.00 4.00
Klaus Ashley Current CST 0.70 19.00 4.00
Gregg (Reading) Tammy Current CST Ac Spec 1.00 26.00 3.00
Howell (Math) Julianna Current CST Ac Spec 1.00 17.00 3.00
Hope Pauline Current CST 1.00 13.00 3.00
McEvoy Andrea Current CST 1.00 7.00 3.00
Riley (Reading) Emily Current CST Ac Spec 1.00 10.00 3.00
Ingraham Ann Current CST Ac Spec 0.70 12.00 2.00
Rocca (Specialist) Danna Current CST Ac Spec 1.00 26.00 2.00
Mackintosh Susannah Current CST 1.00 11.00 11.00
Morbitz Janna Current CST 1.00 23.00 2.00
Mehew Tim Current CST 1.00 15.00 11.00
Wolf Gerald Current CST Ac Spec 1.00 19.00 -
Tatman Ashley New CST 1.00 15.00 10.00
SPED Staff
Overall Exper  SPED Exper
New or Returning  Assignment FTE Yrs Yrs
Watterson Jeremiah Current Ed Spec 1.00 12.00 8.00
Knepper Shelley Current Ed Spec 1.00 29.00 29.00
Goren Julie Current Lead Ed Spec 1.00 13.00 8.00
Rodriguez Jolene Current Counselor 1.00 13.00 13.00
Geithman Kristy New Counselor 1.00 7.00 4.00
(Open) New Ed Spec 1.00
(Open) New Ed Spec 1.00
(Open) New Ed Spec 1.00
8.00
Operations Staff
Overall Exper
New or Returning  Assignment FTE Yrs Assgt (mo)
Capps Heather Returning Ops Asst 1.00 7.00 12.00
Figueroa Corey Returning Ops Asst 1.00 11.00 12.00
Figueroa Joey Returning Ops Asst 1.00 8.00 12.00
Christensen Nichole Returning Ops Asst 1.00 3.00 11.00
Garcia Pilar Returning Office Admin 0.85 9.00 11.00
Bieniek Adam Returning Office Admin 1.00 7.00 11.00
Baquerizo Laura New Office Admin 1.00 10.00 11.00
6.85
Administration
Overall Exper Admin Exper
New or Returning  Assignment FTE Yrs Yrs
Felton-Priestner Stephanie Returning Exec Dir 1.00 20.00 7.00
Deyden Heather Returning Asst Dir 1.00 6.00 7.00
Lemesh Tamara Returning Asst Prin 1.00 14.00 3.00




Local Control and Accountability Plan
The instructions for completing the Local Control and Accountability Plan (LCAP) follow the template.

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone

Stephanie Felton-Priestner stephanie@heartwoodcharterschool.org
Executive Director 415-488-9572

Heartwood Charter School

Plan Summary 2026-27

General Information
A description of the LEA, its schools, and its students in grades transitional kindergarten—12, as applicable to the LEA.

The mission of Heartwood Charter School is to provide a supportive independent study learning environment in which students may choose a number of
paths inspired by the whole child approach of public Waldorf education, including home study options. We seek to provide students with an unshakable
sense of their connection to and relationship with the natural world and with each other, and by extension, the community of humanity. Our goal is to
graduate students who are proficient in all core subjects, well-prepared to pursue further academic and personal goals, and motivated to make positive,
ethical and creative contributions to their world.

The community is comprised of families that are committed to fostering a unique learning environment for their children. Some families are seeking an
alternative to what they would describe as traditional public education, while others are parents of children who, for a variety of reasons, have not thrived
in a classroom setting and are looking for another way to find public support for the education of their child.

The school is comprised of two independent study learning streams. One stream is traditional homeschool independent study, with an enrollment of 500
students, centered primarily in Sonoma County. This stream is comprised of wide variety of learning strategies, all of which are supported by credentialed
teachers who approve the curriculum and content. The other learning stream is a Waldorf-inspired program of group instruction, with an enrollment of 170
students, centered in Marin County.

Reflections: Successes

A description of successes and/or progress based on a review of the California School Dashboard (Dashboard) and local data.

This year we continued to improve our program of assessing and identifying potential learning gaps. Staffing additions and improved training, together
with additional assessment tools yielded good results this year in identifying and addressing learning deficiencies across the program. The result was
earlier identification and servicing of learning deficiencies, resulting in several successful learning improvements.

Academic results remained steady this year, but showing a slight decline in math. Additional resources were applied this year to both small group learning
as well as intervention in order to improve learning outcomes.

Local Control and Accountability Plan Page 1 of 41
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Dashboard indicators improved slightly over prior years with indicators in green or blue in all categories except math in yellow. Subgroup results were
similar, with orange results in some categories. Heartwood had one math subgroup in red. Distance from Standard improved in both ELA and Math.

Reflections: Identified Need

A description of any areas that need significant improvement based on a review of Dashboard and local data, including any areas of low
performance and significant performance gaps among student groups on Dashboard indicators, and any steps taken to address those areas.

In 2024-25, CAASPP scores showed results above state averages in both English Language Arts and Math. The results, though improved over prior
years, are prompting us to strive for further improvements.

Parent and faculty feedback, as well as competency test data, identified a need to continue efforts to discover and address learning gaps. Again, this
year, the school’s own work with the students similarly showed a greater need for resources for servicing learning gaps and disabilities. For 2026-27 our
plan again will be to utilize informal assessments and utilize new assessment tools more widely where possible to better identify deficiencies and to apply
resources to fill gaps. New resources will be added especially in the area of learning interventions, including two new academic specialists, to aid in

closing competency gaps.

Parent feedback indicates greater need for communication and feedback from parent groups, including subgroups. Despite the impression that
communication had significantly improved, the school will be exploring increased forums for community feedback.

LCAP Highlights

A brief overview of the LCAP, including any key features that should be emphasized.

In response to observed and identified needs, the school intends to take several actions to improve our resources and processes for identifying and
responding to learning deficiencies and disabilities.

- Make progress with a schoolwide Multi-Tiered System of Support and Response to Intervention (RTI) process to achieve a higher level of care for
learning gaps and disabilities.

- Training for faculty and staff on MTSS and learning gap recognition.

- Continue teacher observation of students with needs, with prioritized small group instruction, tutoring, or other learning resources assigned to
close learning gaps.

- Adding classroom assistants to create a greater level of care and support for learning difficulties, while allowing integrated learning.
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- Adding dedicated specialists for both learning streams to oversee and monitor learning improvement action plans and improve academic results.

Comprehensive Support and Improvement
An LEA with a school or schools eligible for comprehensive support and improvement must respond to the following prompts.

Schools Identified
A list of the schools in the LEA that are eligible for comprehensive support and improvement.

Heartwood Charter has not been eligible for comprehensive support and improvement as defined by the State of California.

Support for Identified Schools
A description of how the LEA has or will support its eligible schools in developing comprehensive support and improvement plans.

N/A
Monitoring and Evaluating Effectiveness

A description of how the LEA will monitor and evaluate the plan to support student and school improvement.

N/A
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Engaging Educational Partners

A summary of the process used to engage educational partners and how this engagement was considered before finalizing the LCAP.

Heartwood engaged in Board meetings, Parent Council meetings, Faculty Steering Committee meetings, and class and parent meetings in
order to offer input opportunities to a wide stakeholder population. Weekly meetings with faculty and administration reviewed the status of
learning and the student body. The Parent Council continued this year with bi-monthly meetings.

Consultation with individuals and parents representing the interests of students, including underserved groups, were performed by teachers
in monthly progress meetings. In this program, teachers have regular one-to-one contact with families and are able to ask about specific
needs as well as assess progress. These meetings occur at each learning period, or roughly monthly.

The needs expressed in these conversations (primarily concerns around access to technology, isolation / mental health, and especially
additional academic support) have been addressed in various areas of the plan. Technology access is supported through distribution of
computers primarily, and also hotspots are offered when requested. Isolation was addressed with expanded enrichment as well as school
events and park days. Additional academic support is addressed in this Plan in the form of progressive assessments and, when indicated,
additional intervention and tutoring, access to additional curriculum and small group instruction.

A summary of the feedback provided by specific educational partners.

Parents in an independent study program tend to be oriented towards an autonomous approach to learning and may not offer as much feedback as may
be expected of parents at an in-person program. Feedback from teachers echoed this possibly extending into learning disabilities influenced our decision
to develop a schoolwide MTSS program to identify and manage learning gaps.

Parents in our in-person program indicated a desire for greater communication and engagement, and many desired more opportunities for input as well
as more presence from school leadership. Methods to offer more engagement are being considered.

The UPC population provided feedback through surveys and during approximately monthly Learning Period meetings with parents and teachers. Much of
the feedback centered around learning gaps and learning difficulties experienced over the past two years. While significant resources have been applied
to address these needs via the application of technology, curriculum or tutoring, avenues to receive feedback from subgroups is being explored.

The EL and foster youth populations are too small to address as groups, but greater efforts are planned in this area to include them in more targeted
communication with the larger UPC group.

A description of the aspects of the LCAP that were influenced by specific input from educational partners.

Feedback from teachers was clear that the learning deficiencies and isolation was in danger of extending into learning disabilities. This influenced our
decision to develop a schoolwide MTSS program to identify and manage learning gaps. Also, a plan was implemented where teachers checked student
progress frequently and were able to apply for tutoring priority or additional learning funds and resources to make up for the learning deficiencies.
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Goals and Actions

Goal

Goal # Description

1 Create a highly trained and professional faculty and staff.

An explanation of why the LEA has developed this goal.

As a growing school, faculty and staff are comprised of various degrees of skill and experience. Some faculty are developing their
credentials, and some may have gaps in their training backgrounds. A consistent and systematic program of training promises to create a
team working together to sustain a strong curriculum and learning community.

State priorities 1 and 2

Measuring and Reporting Results

. Baseline
Metric
Target

Number of lead 75%
teachers with clear
credentials

90% attendance at
weekly faculty or
mentoring sessions

Attendance at faculty
meetings and
mentoring sessions

Local Control and Accountability Plan

Year 1 Outcome

84%

92% of teachers will
attend a minimum of
30 hours of
mentoring on annual
basis

Year 2 Outcome

85%

80% of teachers
attend a minimum of
30 hours of
mentoring on annual
basis

Year 3 Outcome
2025-26

88%

90% of teachers will
attend a minimum of
30 hours of
mentoring on annual
basis

Desired Outcome for
2026-27

88%

90% of teachers will
attend a minimum of
30 hours of
mentoring on annual
basis
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Desired Outcome for

. Baseline Year 3 Outcome
Metric Year 1 Outcome Year 2 Outcome 2026-27
Target 2025-26
Completion of SpEd | 100% mandatory, 100% mandatory, 100% mandatory, 100% mandatory, 100% mandatory,
training, mandatory 90% SPED, 60% 90% SPED, 90% 100% SPED, 90% 100% SPED, 90% 100% SPED, 90%
training, and other programmatic programmatic programmatic programmatic programmatic
programmatic training
Actions
Action #  Title Description Total Funds Contributing
Train Faculty and staff in principles and methods of MTSS and RTI. $1,956 N
1 MTSS Training Continue to work towards a school wide program to identify, assess and
implement services for learning deficiencies
Train Faculty and staff in principles and methods of MTSS and RTI. $1,044 Y
1 MTSS Training Continue to work towards a school wide program to identify, assess and

implement services for learning deficiencies

Assign in-house mentor for all Assignment of a mentor colleague will provide support for newer staff or $1,304 N

2 for closing skill gaps. Ongoing faculty growth will make this a priority
faculty. :
again for the current year.
. Assignment of a mentor colleague will provide support for newer staff or $696 Y
2 Assign in-house mentor for all f . . Onaoina . . .
faculty or c_Iosmg skill gaps. Ongoing faculty growth will make this a priority
' again for the current year.
3 Participate in programmatic Participation in specific academic and skills training will enhance staff $3,130 N
training competency and improve learning outcomes.
Participate in programmatic Participation in specific academic and skills training will enhance staff $1,670 Y
training competency and improve learning outcomes.
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Goal Analysis for 2025-26

An analysis of how this goal was carried out in the previous year.
A description of any substantive differences in planned actions and actual implementation of these actions.

Training and practical action of MTSS and RTI methods, where learning deficiencies were identified and addressed, was again successful.
Training led to further improved identification and referrals. Additions to staffing and directed resources led to improved mitigation plans and
the associated implementation.

The plans were again significantly challenged by the ongoing statewide shortage of qualified employees. Planned special education staff
positions continue to be difficult to fill, stretching current staff under strain to service current students. Contract providers were employed at a
greater pace to make up for staff, but parent feedback was somewhat more positive than previous years.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

Funds budgeted for this Goal were exceeded this year in total, in part due to taking the opportunity to implement Orton-Gillingham training for
most intervention and counselling staff.

An explanation of how effective the specific actions were in making progress toward the goal.

The emphasis of the MTSS process schoolwide MTSS resulted in increased awareness and discovery of learning difficulties among the
student population.

In-house mentoring of faculty resulted in success in furthering credentialing of teaching staff.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from reflections
on prior practice.

The emphasis on informal assessments and resultant application of additional tutoring and academic supplements will be further emphasized
this year. Implementation of longitudinal assessments are expected to offer a view into student progress.
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A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.
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Goal
Goal #

Description

2 Create a healthy, positive, and safe school environment for both students and families.

An explanation of why the LEA has developed this goal.

To effectively educate the population we hope to serve, we are working to improve student engagement, parent involvement and the overall

school climate.

State priorities 3, 5 and 6

Measuring and Reporting Results

Metric

Attendance

Suspensions

Parent Conferences

Facilities

High School
Graduation Rate

Baseline

94% or greater

Suspension rate
under 2.5%

90% attendance at
parent conferences

Facilities in Good
Repair

NA — fewer than 11
students

Local Control and Accountability Plan

2023-24 Outcome
97% of available
instructional time

Suspension rate
under 1%

90% attendance at
parent conferences

Facilities in Good
Repair

NA — fewer than 11
students

2024-25 Outcome
96% of available
instructional time

Suspension rate
under 1%

90% attendance at
parent conferences

Facilities in Good
Repair

NA — fewer than 11
students

2025-26 Outcome

Greater than 97%

Suspension rate
under 1%

Expulsion rate under
1%

Chronic absence rate
under 4%

95% or greater
attendance at parent
conferences

Meet “Good Repair”
standard where
applicable

NA — fewer than 11
students

Desired Outcome for
2026-27

96% or greater

Suspension rate
under 1%

Expulsion rate under
1%

Chronic absence rate
under 4%

95% or greater
attendance at parent
conferences

Meet “Good Repair”
standard where
applicable

NA — fewer than 11
students
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Actions

Positive behavior program to  Develop and integrate enrichment and social activities to address social $2,608 N
1 improve social, emotional and |and emotional aspects of academic process and integrate into a
academic outcomes. schoolwide process.
Positive behavior program to  |Develop and integrate enrichment and social activities to address social $1,392 Y
1 improve social, emotional and |and emotional aspects of academic process and integrate into a
academic outcomes. schoolwide process.
Create a school calendar that provides and extended window during $0.00 N
2 Parent conference schedule which parent teacher conferences can take place to maximize parent
participation.

Goal Analysis for 2025-26

An analysis of how this goal was carried out in the previous year.
A description of any substantive differences in planned actions and actual implementation of these actions.
The school climate improved again this past year with more in person activities and a return to regularity of school events. Selected

enrichment activities were maintained, including music, crafting, cooking, dance and outdoor education. School events included a full
calendar of in-person school plays and events. Field trips drew parent engagement.

Group instruction programs were conducted in-person learning where possible. Parent conferences continued in-person, which continued to
improve parent engagement.

Planned staff additions for literacy and math specialists were again expanded to enhance specific learning. Tutoring and small group
instruction via video conference were largely attended to capacity.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

Yearend 25-26 expenditures are expected to be higher than forecast at the end of last year's LCAP due to expenditures due to informal
assessments and implementation of literacy and math specialists. School events and other in-person activities, including the Homeschool
play made significant improvements in climate.
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An explanation of how effective the specific actions were in making progress toward the goal.

The enrichment activities and classes proved to be popular with students and parents, with mainly, but not universally, positive feedback.

In-house mentoring of faculty registered significant success in engaging and elevating faculty contributions. A faculty-led steering committee
was formed and furthered the advancement of academics, learning and business processes for our independent study program.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from reflections
on prior practice.

More emphasis towards social and emotional development is targeted to be integrated into the program in subsequent years.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.
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Goal

Goal # Description

Continue to develop targeted intervention based on multiple measures to address any observed gaps in student learning for
all applicable student subgroups including unduplicated students and students with exceptional needs, whether that be
English language learners, racial/ethnic groups, socioeconomically disadvantaged students, homeless or foster youth.

Large number of assessments for returning students is due to a periodic review of existing student IEP’s which occurred this
year.

State priorities 4, 7, 8.
An explanation of why the LEA has developed this goal.

Faculty observations as well as significant feedback from all partner groups indicated a need to identify and address learning deficiencies.
The distribution of deficiencies throughout the school population led us to create a system of widespread monitoring and support.

Measuring and Reporting Results

Metric 2022-23 Outcome | Outcome for 2023-24  Outcome for 2024-25 ~Desired Outcome for | Desired Outcome for

2025-26 2026-27

CAASPRP results. 57% in ELA and 34% | 47.6% of all students | 56% in ELA and 36% @ 60% in ELA and 40% | At least 65% in ELA
Note test scores lag | in math scored in ELA and 27% of all | in math scored in math scored and 45% in math, for
by one school year, Proficient or above students in math Proficient or above Proficient or above all students, including
due to availability of | on Statewide scored Proficient or on statewide on statewide subgroups, at every
results. CAASPRP test. above on the CAASPRP test. CAASPRP test. grade level will score

statewide CAASPP Proficient or above

test. on the statewide

CAASPRP test.
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Desired Outcome for | Desired Outcome for

Metric 2022-23 Outcome Outcome for 2023-24 = Outcome for 2024-25 2025-26 2026-27
Teacher observations = Student progress was | Student progress was | Greater consistency | At least 85% of all At least 85% of all
of student progress uneven during uneven during of results, including students, including students, including

pandemic recovery pandemic recovery significant progress in | subgroups, progress | subgroups, progress
year and limited data | year and limited data | ELA. one grade/skill level | one grade/skill level
is available. is available. each academic year | each academic year
in at least one area of | in at least one area of
concern, as concern, as
evidenced evidenced
assessments and assessments and
student portfolios. student portfolios.
Completion of SpEd | 100% mandatory, 100% mandatory, 100% mandatory, 100% mandatory, 100% mandatory,
training, mandatory 95% SPED, 85% 95% SPED, 85% 100% SPED, 90% 95% SPED, 100% 95% SPED, 100%
training, and other programmatic programmatic programmatic programmatic programmatic
programmatic training
New IEP Assessment | 4% of enrollment 4% of enrollment 8% of enrollment 11% of enrollment <6% of enrollment
requests for
continuing students
Actions
Action #  Title Description Total Funds Contributing
1 Increasing staff for detection of Add Special Education staff to detect learning gaps and deficiencies $176,719 N
learning gaps
1 Increasing staff for detection of Add Special Education staff to detect learning gaps and deficiencies $94,281 Y
learning gaps
Addition of instructional assistants to assist with identification of learning $115,221 N
2 Instructional assistants gaps, and to support positive behavior and an inclusive learning

environment
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Action #  [Title

2 Instructional assistants
3 Increased observation
4 Dedicated specialist
4 Dedicated specialist
5 Small group instruction
5 Small group instruction

6 Technology

6 Technology

Instructional and Assessment
software

Instructional and Assessment
software

Goal Analysis for 2025-26

Description

Addition of instructional assistants to assist with identification of learning
gaps, and to support positive behavior and an inclusive learning
environment

Increased teacher observation, review and oversight for special needs
and disadvantaged students

Maintain dedicated specialists to support learning deficiencies
Maintain dedicated specialists to support learning deficiencies

Small group instruction and tutoring for students for special needs and
disadvantages students

Small group instruction and tutoring for students for special needs and
disadvantages students

Furnish Chromebooks, software and hotspots as needed for completion
of academic activities

Furnish Chromebooks, software and hotspots as needed for completion
of academic activities

Provide instructional software to disadvantaged students at no charge in
order to enable completion of core academic curriculum at no cost.

Assessment software for monitoring and analysis of academic progress,
including learning augmentation and learning difficulties

An analysis of how this goal was carried out in the previous year.

A description of any substantive differences in planned actions and actual implementation of these actions.

Local Control and Accountability Plan

Total Funds Contributing
$61,471 Y

$366,493 Y

$255,337 N
$136,224 Y
$160,574 N
$85,667 Y
$6,000 N
$4,000 Y
$7,354 N
$4,000 Y
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A number of trainings specific to addressing behavior and learning gaps were conducted this past year, including Orton Gillingham training
and Zones of Regulation for behavior support, moving closer to our goal for all special education, counselors and learning support staff to be
trained.

Staff augmentation was moderately successful. Special education staff was augmented through contractors due to lack of qualified
candidates. Support for learning gaps was more successful via the hiring of Academic Specialists to deliver additional instruction, as well as
the ACT process to deliver additional instruction and intervention for our in-person program. Redirection of staff to prioritize learning
deficiencies had good success with the establishment of tutoring and group instruction programs. Free curriculum offerings were expanded
this year to offer more opportunities for families to stretch their Instructional Funds. Economically disadvantaged students were given priority
for tutoring and group instruction, and could also apply for special augmentation to their Instructional Funds to boost learning opportunities.
Approved special augmentation plans were developed, approved and implemented under the oversight of their Certified Support Teacher.

Technology was distributed where needs were identified as required by their Certified Support Teacher.

While improving greatly, the plans were again challenged by the statewide shortage of qualified employees. Planned staff positions remain
unfilled, though staff is adapting to adequately service current students. Portions of our actions were partially fulfilled and will be continued
with this year’s plan.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

Yearend expenditures are expected to be moderately higher than forecast in last year's LCAP. Much of the intended training was
progressed, with overall expenses higher than planned. Some of the staff additions were more costly than budgeted, and though they were
easily managed by the overall budget, the expenses were higher than planned. The result was that expenses exceeded last year's budget.

An explanation of how effective the specific actions were in making progress toward the goal.

The increased training resulted in increased awareness and discovery of learning difficulties among the student population. The influx of new
students created a strain on resources but was ultimately effective in discovering and planning paths towards resolution.

Substitution of Academic Specialists in place of Education Specialists yielded good results in serving learning gaps and individualized plans,
and Academic Specialists will be employed again next year.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from reflections
on prior practice.
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For the coming 2026-27 school year, a greater emphasis will be placed on identifying and mitigating specific learning deficiencies through
teacher observations and assessments, including casual assessments. This method has been used for the past two years and has yielded a
great degree of success.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.
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Increased or Improved Services for Foster Youth, English Learners, and Low-
Income Students for 2026-27

Projected LCFF Supplemental and/or Concentration Grants Projected Additional LCFF Concentration Grant (15 percent)
$637,667 $ 0.00

Required Percentage to Increase or Improve Services for the LCAP Year

Projected Percentage to Increase or Total Percentage to Increase or
Improve Services for the Coming LCFF Carryover — Percentage LCFF Carryover — Dollar Improve Services for the Coming
School Year School Year

10% 0.00% $ 0.00 10%

The Budgeted Expenditures for Actions identified as Contributing may be found in the Contributing Actions Table.

Required Descriptions

For each action being provided to an entire school, or across the entire school district or county office of education (COE), an explanation of (1)
how the needs of foster youth, English learners, and low-income students were considered first, and (2) how these actions are effective in
meeting the goals for these students.

For actions that will be available to the whole school, priority will be given to address the needs of low-income, EL and foster youth. These
actions were all developed with the UPC population in mind and will be delivered to that population as a first priority. Budget for these actions
will not be depleted without ensuring that the needs of the UPC students are addressed.

The primary goal for our actions is to make up for learning deficiencies. We believe that the additional attention we plan to focus on learning
progress for our UPC students will make a significant difference in closing learning deficiencies.

A description of how services for foster youth, English learners, and low-income students are being increased or improved by the percentage
required.
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The overall plan was developed around learning deficiencies and the delivery of mitigation actions for the UPC students primarily. Some
actions ae directed solely at the UPC students, and where shared, resources will be prioritized for UPC students before the general
population.

A description of the plan for how the additional concentration grant add-on funding identified above will be used to increase the number of staff
providing direct services to students at schools that have a high concentration (above 55 percent) of foster youth, English learners, and low-
income students, as applicable.

Not applicable, this LEA does not receive Concentration Grant funds.

Staff-to-student ratios
by type of school and
concentration of

unduplicated students

Schools with a student concentration of greater than 55

Schools with a student concentration of 55 percent or less
percent

Staff-to-student ratio of

classified staff providing |NA district reporting only
direct services to NA

students

Staff-to-student ratio of o )
certificated staff providing|NA district reporting only
direct services to NA
students
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LCFF Budget Overview for Parents

Local Educational Agency (LEA) Name: Heartwood Charter School
CDS Code: 49 70797 0139568

School Year: 2026-27

LEA contact information: Stephanie Felton-Priestner

School districts receive funding from different sources: state funds under the Local Control Funding
Formula (LCFF), other state funds, local funds, and federal funds. LCFF funds include a base level of
funding for all LEAs and extra funding - called "supplemental and concentration" grants - to LEAs based
on the enrollment of high needs students (foster youth, English learners, and low-income students).

Budget Overview for the 2026-27 School Year

Projected Revenue by Fund Source

All federal funds,
$115,275, 1%

All local funds,
$100,000, 1%

All Other LCFF fund
$9,364,145, 78%

Total LCFF Funds,
10028161, 83%

All other state
$1,805,119, 1

LCFF supplemental &
concentration grants,
$664,016, 5%

This chart shows the total general purpose revenue Heartwood Charter School expects to receive in the
coming year from all sources.

The text description for the above chart is as follows: The total revenue projected for Heartwood Charter
School is $12,048,555.00, of which $10,028,161.00 is Local Control Funding Formula (LCFF),
$1,805,119.00 is other state funds, $100,000.00 is local funds, and $115,275.00 is federal funds. Of the
$10,028,161.00 in LCFF Funds, $664,016.00 is generated based on the enroliment of high needs
students (foster youth, English learner, and low-income students).

Page 1 of 3



LCFF Budget Overview for Parents

The LCFF gives school districts more flexibility in deciding how to use state funds. In exchange, school
districts must work with parents, educators, students, and the community to develop a Local Control and
Accountability Plan (LCAP) that shows how they will use these funds to serve students.

Budgeted Expenditures in the LCAP
$ 14,000,000
$ 12,000,000
Total Budgeted
$ 10,000,000 General Fund
$ 8,000,000 Expenditures,
$11,889,588
$ 6,000,000
Total Budgeted
$ 4,000,000 Expenditures in
$ 2,000,000 the LCAP
| $1,496,888 |
$0

This chart provides a quick summary of how much Heartwood Charter School plans to spend for 2026-27.
It shows how much of the total is tied to planned actions and services in the LCAP.

The text description of the above chart is as follows: Heartwood Charter School plans to spend
$11,889,588.00 for the 2026-27 school year. Of that amount, $1,496,888.00 is tied to actions/services in
the LCAP and $10,392,700.00 is not included in the LCAP. The budgeted expenditures that are not
included in the LCAP will be used for the following:

General Fund budget expenditures cover a broad spectrum of school costs, including a majority of faculty
and staff salaries and benefits, Independent Study curriculum and supplies, Operating costs such as
msurance and Professmnal Serwces such as Iegal accountmg and audit. These are core expenditures

Increased or Improved SerV|ces for High Needs Students in the LCAP for the 2026-27
School Year

In 2026-27, Heartwood Charter School is projecting it will receive $664,016.00 based on the enroliment of
foster youth, English learner, and low-income students. Heartwood Charter School must describe how it
intends to increase or improve services for high needs students in the LCAP. Heartwood Charter School
plans to spend $764,292.00 towards meeting this requirement, as described in the LCAP.
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LCFF Budget Overview for Parents

Update on Increased or Improved Services for High Needs Students in 2025-26

O Total Budgeted Expenditures for
High Needs Students in the
LCAP

OActual Expenditures for High
Needs Students in LCAP

Prior Year Expenditures: Increased or Improved Services for High
Needs Students

$649,051

$685,474

S0

$100,000 $ 200,000 $ 300,000 $ 400,000 $ 500,000 $ 600,000 $ 700,000 S 800,000

This chart compares what Heartwood Charter School budgeted last year in the LCAP for actions and

services that contribute to increasing or improving services for high needs students with what Heartwood
Charter School estimates it has spent on actions and services that contribute to increasing or improving

services for high needs students in the current year.

The text description of the above chart is as follows: In 2025-26, Heartwood Charter School's LCAP
budgeted $649,051.00 for planned actions to increase or improve services for high needs students.
Heartwood Charter School actually spent $685,474.00 for actions to increase or improve services for high

needs students in 2025-26.
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2026-27 Total Planned Expenditures Table

LCFF Funds Other State Funds Local Funds Federal Funds Total Funds Total Personnel Total Non-personnel

Totals

1,496,887 $

1,496,887 $

1,453,987 $

42,900

MM Action Title Student Group(s) LCFF Funds Other State Funds Local Funds Federal Funds Total Funds

w

W W W W W W W W W W W w w

W w NN

N

=y

© N N o o gag o » B 0NN

MTSS Training for Staff
MTSS Training for Staff
Assign in-house mentor for all faculty.
Assign in-house mentor for all faculty.

Participate in programmatic training
Participate in programmatic training

Positive behavior program to improve

social, emotional and academic outcomes.

Positive behavior program to improve

social, emotional and academic outcomes.

Parent conference schedule

Increasing staff for detection of learning
gaps

Increasing staff for detection of learning
gaps

Instructional assistants

Instructional assistants

Increased observation

Dedicated specialist

Dedicated specialist

Small group instruction

Small group instruction

Technology

Technology

Instructional and assesment software
Instructional and assesment software

Additional Instructional Funds Grants

Low income, foster, EL
All
Low income, foster, EL

All
Low income, foster, EL

Low income, foster, EL

All

All

Low income, foster, EL

All
Low income, foster, EL
Low income, foster, EL
All
Low income, foster, EL
All
Low income, foster, EL
All
Low income, foster, EL
All
Low income, foster, EL

Low income, foster, EL
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1,044
1,304
696

3,130
1,670

2,608

1,392

176,719

94,281

115,221
61,471
366,493
255,337
136,224
160,574
85,667
6,000
4,000
9,746
7,354
4,000
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3,130
1,670
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1,392
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115,221
61,471
366,493
255,337
136,224
160,574
85,667
6,000
4,000
9,746
7,354
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2026-27 Contributing Actions Table

Planned Percentage
5. Total Planned to Increase or
Percentage of Improve Services for
Improved Services the Coming School
(%) Year
(4 divided by 1, plus 5)

$ 10,028,161 $ 764,292 7.62% 0.00% 7.62% $ 764,292 0.00% 7.62%

Total Percentage to
Increase or Improve 4. Total Planned
Services for the Contributing Expenditures
Coming School Year (LCFF Funds)
(3 + Carryover %)

3. Projected Percentage to Increase or LCFF Carryover —
Improve Services for the Coming School Percentage
Year (Percentage from Prior
(2 divided by 1) Year)

2. Projected LCFF

1. Projected LCFF Base Grant Supplemental and/or
Concentration Grants

Contributing to
Action Title Increased or Improved
Services?

Planned Expenditures
Location for Contributing
Actions (LCFF Funds)

Unduplicated Student

Group(s)

1 1 MTSS Training for Staff Schoolwide $ -
1 1 MTSS Training for Staff Yes Schoolwide All $ 1,044
1 2 Assign in-house mentor for all faculty. No Schoolwide $ -
1 2 Assign in-house mentor for all faculty. Yes Schoolwide All $ 696
1 3 Participate in programmatic training No Schoolwide $ =
1 3 Participate in programmatic training Yes Schoolwide All $ 1,670
$ -
2 1 Positive behavior program to improve social, en No Schoolwide $ =
2 1 Positive behavior program to improve social, en Yes Schoolwide All $ 1,392
2 2 Parent conference schedule No Schoolwide $ -
$ -
3 1 Increasing staff for detection of learning gaps No Schoolwide $ =
3 1 Increasing staff for detection of learning gaps Yes Schoolwide All $ 94,281
3 2 Instructional assistants No Schoolwide $ -
8 2 Instructional assistants Yes Schoolwide All $ 61,471
3 3 Increased observation Yes Schoolwide All $ 366,493
3 4 Dedicated specialist No Schoolwide $ =
3 4 Dedicated specialist Yes Schoolwide All $ 136,224
3 5 Small group instruction No Schoolwide $ -
3 5] Small group instruction Yes Schoolwide All $ 85,667
3 6 Technology No Schoolwide $ =
3 6 Technology Yes Schoolwide All $ 4,000
3 7 Instructional and assesment software No Schoolwide $ =
3 7 Instructional and assesment software Yes Schoolwide All $ 7,354
3 8 Additional Instructional Funds Grants Yes Schoolwide All $ 4,000
$ -



2025-26 Annual Update Table

Last Year's Total
Planned Total Estimated Actual Expenditures

Expenditures (Total Funds)
(Total Funds)

Totals: $ 1,355,286.00 $ 1,365,671.00

Contributed to Last Year's Planned Estimated Actual
Last Year's Action # Prior Action/Service Title Increased or Improved Expenditures Expenditures
Services? (Total Funds) (Input Total Funds)

Last Year's

Goal #

1 1 MTSS Training for Staff No $ 1,963 | $ 7,791
1 1 MTSS Training for Staff Yes $ 1,037 | $ 4,114
1 2 Assign in-house mentor for all faculty. No $ 2290 | $ 982
1 2 Assign in-house mentor for all faculty. Yes $ 1,210 $ 518
1 3 Participate in programmatic training No $ 31411 9% 249
1 3 Participate in programmatic training Yes $ 1,659 | % 397
$ - 1% -
5 1 Positive behavior progr.am to improve social, No $ 32721 8 2487
emotional and academic outcomes.
2 1 Positive behavior progr-am to improve social, Yes $ 17288 1313
emotional and academic outcomes.
2 2 Parent conference schedule No $ -19% -
$ - 1% -
3 1 Increasing staff for detection of learning gaps No $ 177,342 | $ 89,653
3 1 Increasing staff for detection of learning gaps Yes $ 93,658 | $ 47,347
3 2 Instructional assistants No $ 86,817 | $ 86,988
3 2 Instructional assistants Yes $ 45,850 | $ 30,063
3 3 Increased observation Yes $ 269,036 | $ 338,277
3 4 Dedicated specialist No $ 313,841 | $ 329,399
3 4 Dedicated specialist Yes $ 165,745 $ 173,962
3 5 Small group instruction No $ 103,786 | $ 147,943
3 5 Small group instruction Yes $ 54,811 | $ 78,131
3 6 Technology No $ 4.000|% 9,304
3 6 Technology Yes $ 4,000 $ 4,841
3 7 Instructional and assesment software No $ 9,781 $ 5,137
3 7 Instructional and assesment software Yes $ 73191 % 2,713
3 8 Additional Instructional Funds Grants Yes $ 3,000 $ 4,062
$ - 1% -




2025-26 Contributing Actions Annual Update Table

6. Estimated Actual
LCFF Supplemental
and/or Concentration
Grants
(Input Dollar Amount)

4. Total Planned
Contributing
Expenditures
(LCFF Funds)

7. Total Estimated Actual Expenditures for
Contributing Actions
(LCFF Funds)

$ 580,602 | $ 608,674 $

Last Year's Goal # Last Year's Action # Prior Action/Service Title

1 1 MTSS Training for Staft

1 1 MTSS Training for Staff

1 2 Assign in-house mentor for all faculty

1 2 Assign in-house mentor for all faculty

1 3 Participate in programmatic training

1 3 Participate in programmatic training

2 1 Positive behavior program to improve social,
emotional and academic outcomes.

2 1 Positive behavior program to improve social,
emotional and academic outcomes.

2 2 Parent conference schedule

3 1 Increasing staff for detection of learning gaps

3 1 Increasing staff for detection of learning gaps

3 2 Instructional assistants

3 2 Instructional assistants

3 3 Increased observation

3 4 Dedicated specialist

3 4 Dedicated specialist

3 5) Small group instruction

3 B Small group instruction

3 6 Technology

3 6 Technology

3 7 Instructional and assesment software

3 7 Instructional and assesment software

3 8 Additional Instructional Funds Grants

685,463

Difference Between
Planned and
Estimated Actual
Percentage of
Improved Services
(Subtract 5 from 8)

Difference Between
Planned and Estimated
Actual Expenditures
for Contributing
Actions
(Subtract 7 from 4)

8. Total Estimated
Actual Percentage of
Improved Services
(%)

5. Total Planned Percentage of Improved Services (%)

$ (76,789) 0.00% 0.00% 0.00% - No Difference

Estimated Actual
Expenditures for
Contributing
Actions
Input LCFF Funds'

Contributed to
Increased or Improved
Services?

Last Year's Planned Expenditures for Contributing

Planned Percentage

Actions (LCFF Funds) of Improved Services

No $ $ - 0.00%
Yes $ 1,037 | $ 4,114.00 0.00%
No $ - s - 0.00%
Yes $ 1,210 | $ 518.00 0.00%
No $ - |s - 0.00%
Yes $ 1,659 | $ 132.00 0.00%

$ - s - 0.00%
No $ - s - 0.00%
Yes $ 1,728 | $ 1,313.00 0.00%
No $ - |s - 0.00%

$ - s - 0.00%
No $ - |s - 0.00%
Yes $ 93,658 | $ 47,347.00 0.00%
No $ - |s - 0.00%
Yes $ 45,850 | $ 30,063.00 0.00%
Yes $ 269,036 | $ 338,277.00 0.00%
No $ - s - 0.00%
Yes $ 125,366 | $ 173,962.00 0.00%
No $ - s - 0.00%
Yes $ 54,811 | $ 78,131.00 0.00%
No $ - s - 0.00%
Yes $ 4,000 | $ 4,831.00 0.00%
No $ - s - 0.00%
Yes $ 7,319 (s 2,713.00 0.00%
Yes $ 3,000 | $ 4,062.00 0.00%

s - s - 0.00%

Estimated Actual
Percentage of
Improved Services
(Input Percentage)

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

0.00%

0.00%

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%




Instructions

Plan Summary

Engaging Educational Partners

Goals and Actions

Increased or Improved Services for Foster Youth, English Learners, and Low-Income Students

For additional questions or technical assistance related to the completion of the Local Control and Accountability Plan (LCAP) template, please
contact the local county office of education (COE), or the California Department of Education’s (CDE’s) Local Agency Systems Support Office,
by phone at 916-319-0809 or by email at Icff@cde.ca.gov.

Introduction and Instructions

The Local Control Funding Formula (LCFF) requires local educational agencies (LEAs) to engage their local educational partners in an annual
planning process to evaluate their progress within eight state priority areas encompassing all statutory metrics (COEs have 10 state priorities).
LEAs document the results of this planning process in the LCAP using the template adopted by the State Board of Education.

The LCAP development process serves three distinct, but related functions:

e Comprehensive Strategic Planning: The process of developing and annually updating the LCAP supports comprehensive strategic
planning (California Education Code [EC] Section 52064[e][1]). Strategic planning that is comprehensive connects budgetary decisions to
teaching and learning performance data. LEAs should continually evaluate the hard choices they make about the use of limited
resources to meet student and community needs to ensure opportunities and outcomes are improved for all students.

e Meaningful Engagement of Educational Partners: The LCAP development process should result in an LCAP that reflects decisions
made through meaningful engagement (EC Section 52064[e][1]). Local educational partners possess valuable perspectives and insights
about an LEA's programs and services. Effective strategic planning will incorporate these perspectives and insights in order to identify
potential goals and actions to be included in the LCAP.

e Accountability and Compliance: The LCAP serves an important accountability function because aspects of the LCAP template require
LEAs to show that they have complied with various requirements specified in the LCFF statutes and regulations, most notably:

o Demonstrating that LEAs are increasing or improving services for foster youth, English learners, and low-income students in
proportion to the amount of additional funding those students generate under LCFF (EC Section 52064[b][4-6]).
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o Establishing goals, supported by actions and related expenditures, that address the statutory priority areas and statutory metrics
(EC sections 52064[b][1] and [2]).

o Annually reviewing and updating the LCAP to reflect progress toward the goals (EC Section 52064[b][7]).

The LCAP template, like each LEA'’s final adopted LCAP, is a document, not a process. LEAs must use the template to memorialize the
outcome of their LCAP development process, which should: (a) reflect comprehensive strategic planning (b) through meaningful engagement
with educational partners that (c) meets legal requirements, as reflected in the final adopted LCAP. The sections included within the LCAP
template do not and cannot reflect the full development process, just as the LCAP template itself is not intended as a tool for engaging
educational partners.

If a county superintendent of schools has jurisdiction over a single school district, the county board of education and the governing board of the
school district may adopt and file for review and approval a single LCAP consistent with the requirements in EC sections 52060, 52062, 52066,
52068, and 52070. The LCAP must clearly articulate to which entity’s budget (school district or county superintendent of schools) all budgeted
and actual expenditures are aligned.

The revised LCAP template for the 2021-22, 2022-23, and 2023-24 school years reflects statutory changes made through Assembly Bill 1840
(Committee on Budget), Chapter 243, Statutes of 2018. These statutory changes enhance transparency regarding expenditures on actions
included in the LCAP, including actions that contribute to meeting the requirement to increase or improve services for foster youth, English
learners, and low-income students, and to streamline the information presented within the LCAP to make adopted LCAPs more accessible for
educational partners and the public.

At its most basic, the adopted LCAP should attempt to distill not just what the LEA is doing for students in transitional kindergarten through
grade twelve (TK-12), but also allow educational partners to understand why, and whether those strategies are leading to improved
opportunities and outcomes for students. LEAs are strongly encouraged to use language and a level of detail in their adopted LCAPs intended
to be meaningful and accessible for the LEA’s diverse educational partners and the broader public.

In developing and finalizing the LCAP for adoption, LEAs are encouraged to keep the following overarching frame at the forefront of the
strategic planning and educational partner engagement functions:

Given present performance across the state priorities and on indicators in the California School Dashboard (Dashboard), how is the LEA
using its budgetary resources to respond to TK—-12 student and community needs, and address any performance gaps, including by
meeting its obligation to increase or improve services for foster youth, English learners, and low-income students?

LEAs are encouraged to focus on a set of metrics and actions that the LEA believes, based on input gathered from educational partners,
research, and experience, will have the biggest impact on behalf of its TK—12 students.
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These instructions address the requirements for each section of the LCAP, but may include information about effective practices when
developing the LCAP and completing the LCAP itself. Additionally, information is included at the beginning of each section emphasizing the
purpose that each section serves.

Plan Summary

Purpose

A well-developed Plan Summary section provides a meaningful context for the LCAP. This section provides information about an LEA’s
community as well as relevant information about student needs and performance. In order to provide a meaningful context for the rest of the
LCAP, the content of this section should be clearly and meaningfully related to the content included in the subsequent sections of the LCAP.

Requirements and Instructions

General Information — Briefly describe the LEA, its schools, and its students in grades TK—12, as applicable to the LEA. For example,
information about an LEA in terms of geography, enroliment, or employment, the number and size of specific schools, recent community
challenges, and other such information as an LEA wishes to include can enable a reader to more fully understand an LEA’s LCAP.

Reflections: Successes — Based on a review of performance on the state indicators and local performance indicators included in the
Dashboard, progress toward LCAP goals, local self-assessment tools, input from educational partners, and any other information, what
progress is the LEA most proud of and how does the LEA plan to maintain or build upon that success? This may include identifying specific
examples of how past increases or improvements in services for foster youth, English learners, and low-income students have led to improved
performance for these students.

Reflections: Identified Need — Referring to the Dashboard, identify: (a) any state indicator for which overall performance was in the “Red” or
“‘Orange” performance category or any local indicator where the LEA received a “Not Met” or “Not Met for Two or More Years” rating AND (b)
any state indicator for which performance for any student group was two or more performance levels below the “all student” performance. What
steps is the LEA planning to take to address these areas of low performance and performance gaps? An LEA that is required to include a goal
to address one or more consistently low-performing student groups or low-performing schools must identify that it is required to include this goal
and must also identify the applicable student group(s) and/or school(s). Other needs may be identified using locally collected data including
data collected to inform the self-reflection tools and reporting local indicators on the Dashboard.

LCAP Highlights — Identify and briefly summarize the key features of this year's LCAP.
Comprehensive Support and Improvement — An LEA with a school or schools identified for comprehensive support and improvement (CSl)

under the Every Student Succeeds Act must respond to the following prompts:
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e Schools Ildentified: Identify the schools within the LEA that have been identified for CSI.

e Support for Identified Schools: Describe how the LEA has or will support the identified schools in developing CSI plans that included a
school-level needs assessment, evidence-based interventions, and the identification of any resource inequities to be addressed through
the implementation of the CSI plan.

e Monitoring and Evaluating Effectiveness: Describe how the LEA will monitor and evaluate the implementation and effectiveness of the
CSI plan to support student and school improvement.

Engaging Educational Partners

Purpose

Significant and purposeful engagement of parents, students, educators, and other educational partners, including those representing the
student groups identified by LCFF, is critical to the development of the LCAP and the budget process. Consistent with statute, such
engagement should support comprehensive strategic planning, accountability, and improvement across the state priorities and locally identified
priorities (EC Section 52064[e][1]). Engagement of educational partners is an ongoing, annual process.

This section is designed to reflect how the engagement of educational partners influenced the decisions reflected in the adopted LCAP. The
goal is to allow educational partners that participated in the LCAP development process and the broader public understand how the LEA
engaged educational partners and the impact of that engagement. LEAs are encouraged to keep this goal in the forefront when completing this
section.

Statute and regulations specify the educational partners that school districts and COEs must consult when developing the LCAP: teachers,
principals, administrators, other school personnel, local bargaining units of the LEA, parents, and students. Before adopting the LCAP, school
districts and COEs must share it with the Parent Advisory Committee and, if applicable, to its English Learner Parent Advisory Committee. The
superintendent is required by statute to respond in writing to the comments received from these committees. School districts and COEs must
also consult with the special education local plan area administrator(s) when developing the LCAP.

Statute requires charter schools to consult with teachers, principals, administrators, other school personnel, parents, and students in developing
the LCAP. The LCAP should also be shared with, and LEAs should request input from, schoolsite-level advisory groups, as applicable (e.g.,
schoolsite councils, English Learner Advisory Councils, student advisory groups, etc.), to facilitate alignment between schoolsite and district-
level goals and actions.

Information and resources that support effective engagement, define student consultation, and provide the requirements for advisory group
composition, can be found under Resources on the following web page of the CDE’s website: https://www.cde.ca.gov/re/lc/.
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Requirements and Instructions

Below is an excerpt from the 2018-19 Guide for Annual Audits of K—12 Local Education Agencies and State Compliance Reporting, which is
provided to highlight the legal requirements for engagement of educational partners in the LCAP development process:

Local Control and Accountability Plan:
For county offices of education and school districts only, verify the LEA:

a) Presented the local control and accountability plan to the parent advisory committee in accordance with Education Code section
52062(a)(1) or 52068(a)(1), as appropriate.

b) If applicable, presented the local control and accountability plan to the English learner parent advisory committee, in accordance
with Education Code section 52062(a)(2) or 52068(a)(2), as appropriate.

c) Notified members of the public of the opportunity to submit comments regarding specific actions and expenditures proposed to be
included in the local control and accountability plan in accordance with Education Code section 52062(a)(3) or 52068(a)(3), as
appropriate.

d) Held at least one public hearing in accordance with Education Code section 52062(b)(1) or 52068(b)(1), as appropriate.

e) Adopted the local control and accountability plan in a public meeting in accordance with Education Code section 52062(b)(2) or
52068(b)(2), as appropriate.

Prompt 1: “A summary of the process used to engage educational partners and how this engagement was considered before finalizing the
LCAP.”

Describe the engagement process used by the LEA to involve educational partners in the development of the LCAP, including, at a minimum,
describing how the LEA met its obligation to consult with all statutorily required educational partners as applicable to the type of LEA. A
sufficient response to this prompt must include general information about the timeline of the process and meetings or other engagement
strategies with educational partners. A response may also include information about an LEA'’s philosophical approach to engaging its
educational partners.

Prompt 2: “A summary of the feedback provided by specific educational partners.”

Describe and summarize the feedback provided by specific educational partners. A sufficient response to this prompt will indicate ideas, trends,
or inputs that emerged from an analysis of the feedback received from educational partners.
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Prompt 3: “A description of the aspects of the LCAP that were influenced by specific input from educational partners.”

A sufficient response to this prompt will provide educational partners and the public with clear, specific information about how the engagement
process influenced the development of the LCAP. The response must describe aspects of the LCAP that were influenced by or developed in
response to the educational partner feedback described in response to Prompt 2. This may include a description of how the LEA prioritized
requests of educational partners within the context of the budgetary resources available or otherwise prioritized areas of focus within the LCAP.
For the purposes of this prompt, “aspects” of an LCAP that may have been influenced by educational partner input can include, but are not
necessarily limited to:

Inclusion of a goal or decision to pursue a Focus Goal (as described below)

Inclusion of metrics other than the statutorily required metrics

Determination of the desired outcome on one or more metrics

Inclusion of performance by one or more student groups in the Measuring and Reporting Results subsection
Inclusion of action(s) or a group of actions

Elimination of action(s) or group of actions

Changes to the level of proposed expenditures for one or more actions

Inclusion of action(s) as contributing to increased or improved services for unduplicated students
Determination of effectiveness of the specific actions to achieve the goal

Determination of material differences in expenditures

Determination of changes made to a goal for the ensuing LCAP year based on the annual update process
Determination of challenges or successes in the implementation of actions

Goals and Actions

Purpose

Well-developed goals will clearly communicate to educational partners what the LEA plans to accomplish, what the LEA plans to do in order to
accomplish the goal, and how the LEA will know when it has accomplished the goal. A goal statement, associated metrics and expected
outcomes, and the actions included in the goal should be in alignment. The explanation for why the LEA included a goal is an opportunity for
LEAs to clearly communicate to educational partners and the public why, among the various strengths and areas for improvement highlighted
by performance data and strategies and actions that could be pursued, the LEA decided to pursue this goal, and the related metrics, expected
outcomes, actions, and expenditures.

A well-developed goal can be focused on the performance relative to a metric or metrics for all students, a specific student group(s), narrowing
performance gaps, or implementing programs or strategies expected to impact outcomes. LEAs should assess the performance of their student
groups when developing goals and the related actions to achieve such goals.
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Requirements and Instructions

LEAs should prioritize the goals, specific actions, and related expenditures included within the LCAP within one or more state priorities. LEAs
should consider performance on the state and local indicators, including their locally collected and reported data for the local indicators that are
included in the Dashboard in determining whether and how to prioritize its goals within the LCAP.

In order to support prioritization of goals, the LCAP template provides LEAs with the option of developing three different kinds of goals:

e Focus Goal: A Focus Goal is relatively more concentrated in scope and may focus on a fewer number of metrics to measure
improvement. A Focus Goal statement will be time bound and make clear how the goal is to be measured.

e Broad Goal: A Broad Goal is relatively less concentrated in its scope and may focus on improving performance across a wide range of
metrics.

e Maintenance of Progress Goal: A Maintenance of Progress Goal includes actions that may be ongoing without significant changes and
allows an LEA to track performance on any metrics not addressed in the other goals of the LCAP.

At a minimum, the LCAP must address all LCFF priorities and associated metrics.

Focus Goal(s)

Goal Description: The description provided for a Focus Goal must be specific, measurable, and time bound. An LEA develops a Focus Goal to
address areas of need that may require or benefit from a more specific and data intensive approach. The Focus Goal can explicitly reference
the metric(s) by which achievement of the goal will be measured and the time frame according to which the LEA expects to achieve the goal.

Explanation of why the LEA has developed this goal: Explain why the LEA has chosen to prioritize this goal. An explanation must be based
on Dashboard data or other locally collected data. LEAs must describe how the LEA identified this goal for focused attention, including relevant
consultation with educational partners. LEAs are encouraged to promote transparency and understanding around the decision to pursue a focus
goal.

Broad Goal

Goal Description: Describe what the LEA plans to achieve through the actions included in the goal. The description of a broad goal will be
clearly aligned with the expected measurable outcomes included for the goal. The goal description organizes the actions and expected
outcomes in a cohesive and consistent manner. A goal description is specific enough to be measurable in either quantitative or qualitative
terms. A broad goal is not as specific as a focus goal. While it is specific enough to be measurable, there are many different metrics for
measuring progress toward the goal.
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Explanation of why the LEA has developed this goal: Explain why the LEA developed this goal and how the actions and metrics grouped
together will help achieve the goal.

Maintenance of Progress Goal

Goal Description: Describe how the LEA intends to maintain the progress made in the LCFF State Priorities not addressed by the other goals
in the LCAP. Use this type of goal to address the state priorities and applicable metrics not addressed within the other goals in the LCAP. The
state priorities and metrics to be addressed in this section are those for which the LEA, in consultation with educational partners, has

determined to maintain actions and monitor progress while focusing implementation efforts on the actions covered by other goals in the LCAP.

Explanation of why the LEA has developed this goal: Explain how the actions will sustain the progress exemplified by the related metrics.

Required Goals

In general, LEAs have flexibility in determining what goals to include in the LCAP and what those goals will address; however, beginning with
the development of the 2022-23 LCAP, LEAs that meet certain criteria are required to include a specific goal in their LCAP.

Consistently low-performing student group(s) criteria: An LEA is eligible for Differentiated Assistance for three or more consecutive years
based on the performance of the same student group or groups in the Dashboard. A list of the LEAs required to include a goal in the LCAP
based on student group performance, and the student group(s) that lead to identification, may be found on the CDE’s Local Control Funding
Formula web page at https://www.cde.ca.gov/fg/aallc/.

e Consistently low-performing student group(s) goal requirement: An LEA meeting the consistently low-performing student group(s)
criteria must include a goal in its LCAP focused on improving the performance of the student group or groups that led to the LEA’s
eligibility for Differentiated Assistance. This goal must include metrics, outcomes, actions, and expenditures specific to addressing the
needs of, and improving outcomes for, this student group or groups. An LEA required to address multiple student groups is not required
to have a goal to address each student group; however, each student group must be specifically addressed in the goal. This requirement
may not be met by combining this required goal with another goal.

¢ Goal Description: Describe the outcomes the LEA plans to achieve to address the needs of, and improve outcomes for, the student
group or groups that led to the LEA’s eligibility for Differentiated Assistance.

e Explanation of why the LEA has developed this goal: Explain why the LEA is required to develop this goal, including identifying the
student group(s) that lead to the LEA being required to develop this goal, how the actions and associated metrics included in this goal
differ from previous efforts to improve outcomes for the student group(s), and why the LEA believes the actions, metrics, and
expenditures included in this goal will help achieve the outcomes identified in the goal description.
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Low-performing school(s) criteria: The following criteria only applies to a school district or COE with two or more schools; it does not apply to
a single-school district. A school district or COE has one or more schools that, for two consecutive years, received the two lowest performance
levels on all but one of the state indicators for which the school(s) receive performance levels in the Dashboard and the performance of the “All
Students” student group for the LEA is at least one performance level higher in all of those indicators. A list of the LEAs required to include a
goal in the LCAP based on school performance, and the school(s) that lead to identification, may be found on the CDE’s Local Control Funding
Formula web page at https://www.cde.ca.gov/fg/aallc/.

e Low-performing school(s) goal requirement: A school district or COE meeting the low-performing school(s) criteria must include a
goal in its LCAP focusing on addressing the disparities in performance between the school(s) and the LEA as a whole. This goal must
include metrics, outcomes, actions, and expenditures specific to addressing the needs of, and improving outcomes for, the students
enrolled at the low-performing school or schools. An LEA required to address multiple schools is not required to have a goal to address
each school; however, each school must be specifically addressed in the goal. This requirement may not be met by combining this goal
with another goal.

e Goal Description: Describe what outcomes the LEA plans to achieve to address the disparities in performance between the students
enrolled at the low-performing school(s) and the students enrolled at the LEA as a whole.

e Explanation of why the LEA has developed this goal: Explain why the LEA is required to develop this goal, including identifying the
schools(s) that lead to the LEA being required to develop this goal; how the actions and associated metrics included in this goal differ
from previous efforts to improve outcomes for the school(s); and why the LEA believes the actions, metrics, and expenditures included in
this goal will help achieve the outcomes for students enrolled at the low-performing school or schools identified in the goal description.

Measuring and Reporting Results:

For each LCAP year, identify the metric(s) that the LEA will use to track progress toward the expected outcomes. LEAs are encouraged to
identify metrics for specific student groups, as appropriate, including expected outcomes that would reflect narrowing of any existing
performance gaps.

Include in the baseline column the most recent data associated with this metric available at the time of adoption of the LCAP for the first year of
the three-year plan. LEAs may use data as reported on the 2019 Dashboard for the baseline of a metric only if that data represents the most
recent available (e.g., high school graduation rate).

Using the most recent data available may involve reviewing data the LEA is preparing for submission to the California Longitudinal Pupil
Achievement Data System (CALPADS) or data that the LEA has recently submitted to CALPADS. Because final 2020—-21 outcomes on some
metrics may not be computable at the time the 2021-24 LCAP is adopted (e.g., graduation rate, suspension rate), the most recent data
available may include a point in time calculation taken each year on the same date for comparability purposes.
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The baseline data shall remain unchanged throughout the three-year LCAP.

Complete the table as follows:

Metric: Indicate how progress is being measured using a metric.

Baseline: Enter the baseline when completing the LCAP for 2021-22. As described above, the baseline is the most recent data
associated with a metric. Indicate the school year to which the data applies, consistent with the instructions above.

Year 1 Outcome: When completing the LCAP for 2022-23, enter the most recent data available. Indicate the school year to which the
data applies, consistent with the instructions above.

Year 2 Outcome: When completing the LCAP for 2023-24, enter the most recent data available. Indicate the school year to which the
data applies, consistent with the instructions above.

Year 3 Outcome: When completing the LCAP for 2024—-25, enter the most recent data available. Indicate the school year to which the
data applies, consistent with the instructions above. The 2024-25 LCAP will be the first year in the next three-year cycle. Completing this
column will be part of the Annual Update for that year.

Desired Outcome for 2023—-24: \When completing the first year of the LCAP, enter the desired outcome for the relevant metric the LEA
expects to achieve by the end of the 2023-24 LCAP year.

Timeline for completing the “Measuring and Reporting Results” part of the Goal.

Desired Outcome
for Year 3
(2023-24)

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome

Enter information

Enter information
in this box when
completing the
LCAP for 2021-
22.

Enter information
in this box when
completing the
LCAP for 2021-
22.
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Enter information
in this box when
completing the
LCAP for 2022-
23. Leave blank
until then.

Enter information
in this box when
completing the
LCAP for 2023-
24. L eave blank
until then.

Enter information
in this box when
completing the
LCAP for 2024-
25. Leave blank
until then.

in this box when
completing the
LCAP for 2021-
22 or when
adding a new
metric.
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The metrics may be quantitative or qualitative; but at minimum, an LEA’s LCAP must include goals that are measured using all of the applicable
metrics for the related state priorities, in each LCAP year as applicable to the type of LEA. To the extent a state priority does not specify one or
more metrics (e.g., implementation of state academic content and performance standards), the LEA must identify a metric to use within the
LCAP. For these state priorities, LEAs are encouraged to use metrics based on or reported through the relevant self-reflection tool for local
indicators within the Dashboard.

Actions: Enter the action number. Provide a short title for the action. This title will also appear in the action tables. Provide a description of the
action. Enter the total amount of expenditures associated with this action. Budgeted expenditures from specific fund sources will be provided in
the summary tables. Indicate whether the action contributes to meeting the increase or improved services requirement as described in the
Increased or Improved Services section using a “Y” for Yes or an “N” for No. (Note: for each such action offered on an LEA-wide or schoolwide
basis, the LEA will need to provide additional information in the Increased or Improved Summary Section to address the requirements in
California Code of Regulations, Title 5 [5 CCR] Section 15496(b) in the Increased or Improved Services Section of the LCAP).

Actions for English Learners: School districts, COEs, and charter schools that have a numerically significant English learner student
subgroup must include specific actions in the LCAP related to, at a minimum, the language acquisition programs, as defined in EC
Section 306, provided to students and professional development activities specific to English learners.

Actions for Foster Youth: School districts, COEs, and charter schools that have a numerically significant Foster Youth student
subgroup are encouraged to include specific actions in the LCAP designed to meet needs specific to Foster Youth students.

Goal Analysis:
Enter the LCAP Year.

Using actual annual measurable outcome data, including data from the Dashboard, analyze whether the planned actions were effective in
achieving the goal. Respond to the prompts as instructed.

e Describe the overall implementation of the actions to achieve the articulated goal. Include a discussion of relevant challenges and
successes experienced with the implementation process. This must include any instance where the LEA did not implement a planned
action or implemented a planned action in a manner that differs substantively from how it was described in the adopted LCAP.

e Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures and between the Planned Percentages
of Improved Services and Estimated Actual Percentages of Improved Services, as applicable. Minor variances in expenditures or
percentages do not need to be addressed, and a dollar-for-dollar accounting is not required.

e Describe the effectiveness of the specific actions to achieve the articulated goal as measured by the LEA. In some cases, not all actions
in a goal will be intended to improve performance on all of the metrics associated with the goal. When responding to this prompt, LEAs
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may assess the effectiveness of a single action or group of actions within the goal in the context of performance on a single metric or
group of specific metrics within the goal that are applicable to the action(s). Grouping actions with metrics will allow for more robust
analysis of whether the strategy the LEA is using to impact a specified set of metrics is working and increase transparency for
educational partners. LEAs are encouraged to use such an approach when goals include multiple actions and metrics that are not closely
associated.

e Describe any changes made to this goal, expected outcomes, metrics, or actions to achieve this goal as a result of this analysis and
analysis of the data provided in the Dashboard or other local data, as applicable.

Increased or Improved Services for Foster Youth, English Learners, and Low-
Income Students

Purpose

A well-written Increased or Improved Services section provides educational partners with a comprehensive description, within a single
dedicated section, of how an LEA plans to increase or improve services for its unduplicated students in grades TK-12 as compared to all
students in grades TK—12, as applicable, and how LEA-wide or schoolwide actions identified for this purpose meet regulatory requirements.
Descriptions provided should include sufficient detail yet be sufficiently succinct to promote a broader understanding of educational partners to
facilitate their ability to provide input. An LEA’s description in this section must align with the actions included in the Goals and Actions section
as contributing.

Requirements and Instructions

Projected LCFF Supplemental and/or Concentration Grants: Specify the amount of LCFF supplemental and concentration grant funds the
LEA estimates it will receive in the coming year based on the number and concentration of low income, foster youth, and English learner
students.

Projected Additional LCFF Concentration Grant (15 percent): Specify the amount of additional LCFF concentration grant add-on funding, as
described in EC Section 42238.02, that the LEA estimates it will receive in the coming year.

Projected Percentage to Increase or Improve Services for the Coming School Year: Specify the estimated percentage by which services
for unduplicated pupils must be increased or improved as compared to the services provided to all students in the LCAP year as calculated
pursuant to 5 CCR Section 15496(a)(7).

LCFF Carryover — Percentage: Specify the LCFF Carryover — Percentage identified in the LCFF Carryover Table. If a carryover percentage
is not identified in the LCFF Carryover Table, specify a percentage of zero (0.00%).
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LCFF Carryover — Dollar: Specify the LCFF Carryover — Dollar amount identified in the LCFF Carryover Table. If a carryover amount is not
identified in the LCFF Carryover Table, specify an amount of zero ($0).

Total Percentage to Increase or Improve Services for the Coming School Year: Add the Projected Percentage to Increase or Improve
Services for the Coming School Year and the Proportional LCFF Required Carryover Percentage and specify the percentage. This is the LEAs
percentage by which services for unduplicated pupils must be increased or improved as compared to the services provided to all students in the
LCAP year, as calculated pursuant to 5 CCR Section 15496(a)(7).

Required Descriptions:

For each action being provided to an entire school, or across the entire school district or COE, an explanation of (1) how the needs of
foster youth, English learners, and low-income students were considered first, and (2) how these actions are effective in meeting the
goals for these students.

For each action included in the Goals and Actions section as contributing to the increased or improved services requirement for unduplicated
pupils and provided on an LEA-wide or schoolwide basis, the LEA must include an explanation consistent with 5 CCR Section 15496(b). For
any such actions continued into the 2021-24 LCAP from the 2017-2020 LCAP, the LEA must determine whether or not the action was effective
as expected, and this determination must reflect evidence of outcome data or actual implementation to date.

Principally Directed and Effective: An LEA demonstrates how an action is principally directed towards and effective in meeting the LEA’s
goals for unduplicated students when the LEA explains how:

e |t considers the needs, conditions, or circumstances of its unduplicated pupils;

e The action, or aspect(s) of the action (including, for example, its design, content, methods, or location), is based on these considerations;
and

e The action is intended to help achieve an expected measurable outcome of the associated goal.
As such, the response provided in this section may rely on a needs assessment of unduplicated students.

Conclusory statements that a service will help achieve an expected outcome for the goal, without an explicit connection or further explanation
as to how, are not sufficient. Further, simply stating that an LEA has a high enroliment percentage of a specific student group or groups does
not meet the increase or improve services standard because enrolling students is not the same as serving students.

For example, if an LEA determines that low-income students have a significantly lower attendance rate than the attendance rate for all students,
it might justify LEA-wide or schoolwide actions to address this area of need in the following way:
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After assessing the needs, conditions, and circumstances of our low-income students, we learned that the attendance rate of our low-
income students is 7 percent lower than the attendance rate for all students. (Needs, Conditions, Circumstances [Principally Directed])

In order to address this condition of our low-income students, we will develop and implement a new attendance program that is designed
to address some of the major causes of absenteeism, including lack of reliable transportation and food, as well as a school climate that
does not emphasize the importance of attendance. Goal N, Actions X, Y, and Z provide additional transportation and nutritional
resources as well as a districtwide educational campaign on the benefits of high attendance rates. (Contributing Action[s])

These actions are being provided on an LEA-wide basis and we expect/hope that all students with less than a 100 percent attendance
rate will benefit. However, because of the significantly lower attendance rate of low-income students, and because the actions meet
needs most associated with the chronic stresses and experiences of a socio-economically disadvantaged status, we expect that the
attendance rate for our low-income students will increase significantly more than the average attendance rate of all other students.
(Measurable Outcomes [Effective In])

COEs and Charter Schools: Describe how actions included as contributing to meeting the increased or improved services requirement on an
LEA-wide basis are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local priorities as
described above. In the case of COEs and charter schools, schoolwide and LEA-wide are considered to be synonymous.

For School Districts Only:

Actions Provided on an LEA-Wide Basis:

Unduplicated Percentage > 55 percent: For school districts with an unduplicated pupil percentage of 55 percent or more, describe how these
actions are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local priorities as described
above.

Unduplicated Percentage < 55 percent: For school districts with an unduplicated pupil percentage of less than 55 percent, describe how
these actions are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local priorities. Also

describe how the actions are the most effective use of the funds to meet these goals for its unduplicated pupils. Provide the basis for this
determination, including any alternatives considered, supporting research, experience, or educational theory.

Actions Provided on a Schoolwide Basis:

School Districts must identify in the description those actions being funded and provided on a schoolwide basis, and include the required
description supporting the use of the funds on a schoolwide basis.
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For schools with 40 percent or more enroliment of unduplicated pupils: Describe how these actions are principally directed to and
effective in meeting its goals for its unduplicated pupils in the state and any local priorities.

For school districts expending funds on a schoolwide basis at a school with less than 40 percent enroliment of unduplicated pupils:
Describe how these actions are principally directed to and how the actions are the most effective use of the funds to meet its goals for foster
youth, English learners, and low-income students in the state and any local priorities.

A description of how services for foster youth, English learners, and low-income students are being increased or improved by the
percentage required.

Consistent with the requirements of 5 CCR Section 15496, describe how services provided for unduplicated pupils are increased or improved
by at least the percentage calculated as compared to the services provided for all students in the LCAP year. To improve services means to
grow services in quality and to increase services means to grow services in quantity. Services are increased or improved by those actions in the
LCAP that are included in the Goals and Actions section as contributing to the increased or improved services requirement, whether they are
provided on an LEA-wide or schoolwide basis or provided on a limited basis to unduplicated students. A limited action is an action that only
serves foster youth, English learners, and/or low-income students. This description must address how these action(s) are expected to result in
the required proportional increase or improvement in services for unduplicated pupils as compared to the services the LEA provides to all
students for the relevant LCAP year.

For any action contributing to meeting the increased or improved services requirement that is associated with a Planned Percentage of
Improved Services in the Contributing Summary Table rather than an expenditure of LCFF funds, describe the methodology that was used to
determine the contribution of the action towards the proportional percentage. See the instructions for determining the Planned Percentage of
Improved Services for information on calculating the Percentage of Improved Services.

A description of the plan for how the additional concentration grant add-on funding identified above will be used to increase the
number of staff providing direct services to students at schools that have a high concentration (above 55 percent) of foster youth,
English learners, and low-income students, as applicable.

An LEA that receives the additional concentration grant add-on described in EC Section 42238.02 is required to demonstrate how it is using
these funds to increase the number of staff who provide direct services to students at schools with an enroliment of unduplicated students that
is greater than 55 percent as compared to the number of staff who provide direct services to students at schools with an enrollment of
unduplicated students that is equal to or less than 55 percent. The staff who provide direct services to students must be certificated staff and/or
classified staff employed by the LEA; classified staff includes custodial staff.

Provide the following descriptions, as applicable to the LEA:
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An LEA that does not receive a concentration grant or the concentration grant add-on must indicate that a response to this prompt is not
applicable.

Identify the goal and action numbers of the actions in the LCAP that the LEA is implementing to meet the requirement to increase the number of
staff who provide direct services to students at schools with an enrollment of unduplicated students that is greater than 55 percent.

An LEA that does not have comparison schools from which to describe how it is using the concentration grant add-on funds, such as an LEA
that only has schools with an enrolliment of unduplicated students that is greater than 55 percent, must describe how it is using the funds to
increase the number of credentialed staff, classified staff, or both, including custodial staff, who provide direct services to students at selected
schools and the criteria used to determine which schools require additional staffing support.

In the event that an additional concentration grant add-on is not sufficient to increase staff providing direct services to students at a school with
an enrollment of unduplicated students that is greater than 55 percent, the LEA must describe how it is using the funds to retain staff providing
direct services to students at a school with an enroliment of unduplicated students that is greater than 55 percent.

Complete the table as follows:

e Provide the staff-to-student ratio of classified staff providing direct services to students with a concentration of unduplicated students that
is 55 percent or less and the staff-to-student ratio of classified staff providing direct services to students at schools with a concentration
of unduplicated students that is greater than 55 percent, as applicable to the LEA. The LEA may group its schools by grade span
(Elementary, Middle/Junior High, and High Schools), as applicable to the LEA. The staff-to-student ratio must be based on the number of
full time equivalent (FTE) staff and the number of enrolled students as counted on the first Wednesday in October of each year.

e Provide the staff-to-student ratio of certificated staff providing direct services to students at schools with a concentration of unduplicated
students that is 55 percent or less and the staff-to-student ratio of certificated staff providing direct services to students at schools with a
concentration of unduplicated students that is greater than 55 percent, as applicable to the LEA. The LEA may group its schools by
grade span (Elementary, Middle/Junior High, and High Schools), as applicable to the LEA. The staff-to-student ratio must be based on
the number of FTE staff and the number of enrolled students as counted on the first Wednesday in October of each year.

Action Tables

Complete the Data Entry Table for each action in the LCAP. The information entered into this table will automatically populate the other Action
Tables. Information is only entered into the Data Entry Table, the Annual Update Table, the Contributing Actions Annual Update Table, and the
LCFF Carryover Table. With the exception of the Data Entry Table, the word “input” has been added to column headers to aid in identifying the
column(s) where information will be entered. Information is not entered on the remaining Action tables.

The following tables are required to be included as part of the LCAP adopted by the local governing board or governing body:
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Note

Table 1: Total Planned Expenditures Table (for the coming LCAP Year)

Table 2: Contributing Actions Table (for the coming LCAP Year)

Table 3: Annual Update Table (for the current LCAP Year)

Table 4: Contributing Actions Annual Update Table (for the current LCAP Year)

Table 5: LCFF Carryover Table (for the current LCAP Year)

: The coming LCAP Year is the year that is being planned for, while the current LCAP year is the current year of implementation. For

example, when developing the 2022-23 LCAP, 2022-23 will be the coming LCAP Year and 2021-22 will be the current LCAP Year.

Data Entry Table

The Data Entry Table may be included in the LCAP as adopted by the local governing board or governing body, but is not required to be
included. In the Data Entry Table, input the following information for each action in the LCAP for that applicable LCAP year:

LCAP Year: Identify the applicable LCAP Year.

1. Projected LCFF Base Grant: Provide the total amount of LCFF funding the LEA estimates it will receive for the coming school year,
excluding the supplemental and concentration grants and the add-ons for the Targeted Instructional Improvement Grant Program and the
Home to School Transportation Program, pursuant to 5 CCR Section 15496(a)(8).

See EC sections 2574 (for COEs) and 42238.02 (for school districts and charter schools), as applicable, for LCFF apportionment
calculations.

2. Projected LCFF Supplemental and/or Concentration Grants: Provide the total amount of LCFF supplemental and concentration
grants the LEA estimates it will receive on the basis of the number and concentration of unduplicated students for the coming school
year.

3. Projected Percentage to Increase or Improve Services for the Coming School Year: This percentage will not be entered; it is
calculated based on the Projected LCFF Base Grant and the Projected LCFF Supplemental and/or Concentration Grants, pursuant to 5
CCR Section 15496(a)(8). This is the percentage by which services for unduplicated pupils must be increased or improved as compared
to the services provided to all students in the coming LCAP year.

Local Control and Accountability Plan Instructions Page 17 of 23



e LCFF Carryover — Percentage: Specify the LCFF Carryover — Percentage identified in the LCFF Carryover Table from the prior LCAP
year. If a carryover percentage is not identified in the LCFF Carryover Table, specify a percentage of zero (0.00%).

o Total Percentage to Increase or Improve Services for the Coming School Year: This percentage will not be entered,; it is calculated
based on the Projected Percentage to Increase or Improve Services for the Coming School Year and the LCFF Carryover —
Percentage. This is the percentage by which the LEA must increase or improve services for unduplicated pupils as compared to the
services provided to all students in the coming LCAP year.

e Goal #: Enter the LCAP Goal number for the action.

e Action #: Enter the action’s number as indicated in the LCAP Goal.

e Action Title: Provide a title of the action.

e Student Group(s): Indicate the student group or groups who will be the primary beneficiary of the action by entering “All,” or by entering
a specific student group or groups.

e Contributing to Increased or Improved Services?: Type “Yes” if the action is included as contributing to meeting the increased or
improved services; OR, type “No” if the action is not included as contributing to meeting the increased or improved services.

If “Yes” is entered into the Contributing column, then complete the following columns:

o Scope: The scope of an action may be LEA-wide (i.e., districtwide, countywide, or charterwide), schoolwide, or limited. An action
that is LEA-wide in scope upgrades the entire educational program of the LEA. An action that is schoolwide in scope upgrades the
entire educational program of a single school. An action that is limited in its scope is an action that serves only one or more
unduplicated student groups.

o Unduplicated Student Group(s): Regardless of scope, contributing actions serve one or more unduplicated student groups.
Indicate one or more unduplicated student groups for whom services are being increased or improved as compared to what all
students receive.

o Location: Identify the location where the action will be provided. If the action is provided to all schools within the LEA, the LEA
must indicate “All Schools.” If the action is provided to specific schools within the LEA or specific grade spans only, the LEA must
enter “Specific Schools” or “Specific Grade Spans.” Identify the individual school or a subset of schools or grade spans (e.g., all
high schools or grades transitional kindergarten through grade five), as appropriate.
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e Time Span: Enter “ongoing” if the action will be implemented for an indeterminate period of time. Otherwise, indicate the span of time for
which the action will be implemented. For example, an LEA might enter “1 Year,” or “2 Years,” or “6 Months.”

e Total Personnel: Enter the total amount of personnel expenditures utilized to implement this action.

e Total Non-Personnel: This amount will be automatically calculated based on information provided in the Total Personnel column and
the Total Funds column.

e LCFF Funds: Enter the total amount of LCFF funds utilized to implement this action, if any. LCFF funds include all funds that make up
an LEA’s total LCFF target (i.e., base grant, grade span adjustment, supplemental grant, concentration grant, Targeted Instructional
Improvement Block Grant, and Home-To-School Transportation).

o Note: For an action to contribute towards meeting the increased or improved services requirement it must include some measure
of LCFF funding. The action may also include funding from other sources, however the extent to which an action contributes to
meeting the increased or improved services requirement is based on the LCFF funding being used to implement the action.

e Other State Funds: Enter the total amount of Other State Funds utilized to implement this action, if any.
e Local Funds: Enter the total amount of Local Funds utilized to implement this action, if any.
e Federal Funds: Enter the total amount of Federal Funds utilized to implement this action, if any.

e Total Funds: This amount is automatically calculated based on amounts entered in the previous four columns.

¢ Planned Percentage of Improved Services: For any action identified as contributing, being provided on a Limited basis to unduplicated
students, and that does not have funding associated with the action, enter the planned quality improvement anticipated for the action as
a percentage rounded to the nearest hundredth (0.00%). A limited action is an action that only serves foster youth, English learners,
and/or low-income students.

o As noted in the instructions for the Increased or Improved Services section, when identifying a Planned Percentage of Improved
Services, the LEA must describe the methodology that it used to determine the contribution of the action towards the proportional
percentage. The percentage of improved services for an action corresponds to the amount of LCFF funding that the LEA
estimates it would expend to implement the action if it were funded.

For example, an LEA determines that there is a need to analyze data to ensure that instructional aides and expanded learning
providers know what targeted supports to provide to students who are foster youth. The LEA could implement this action by hiring
additional staff to collect and analyze data and to coordinate supports for students, which the LEA estimates would cost $165,000.
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Instead, the LEA chooses to utilize a portion of existing staff time to analyze data relating to students who are foster youth. This
analysis will then be shared with site principals who will use the data to coordinate services provided by instructional assistants
and expanded learning providers to target support to students. In this example, the LEA would divide the estimated cost of
$165,000 by the amount of LCFF Funding identified in the Data Entry Table and then convert the quotient to a percentage. This
percentage is the Planned Percentage of Improved Service for the action.

Contributing Actions Table

As noted above, information will not be entered in the Contributing Actions Table; however, the ‘Contributing to Increased or Improved
Services?’ column will need to be checked to ensure that only actions with a “Yes” are displaying. If actions with a “No” are displayed or if
actions that are contributing are not displaying in the column, use the drop-down menu in the column header to filter only the “Yes” responses.

Annual Update Table

In the Annual Update Table, provide the following information for each action in the LCAP for the relevant LCAP year:

o Estimated Actual Expenditures: Enter the total estimated actual expenditures to implement this action, if any.

Contributing Actions Annual Update Table

In the Contributing Actions Annual Update Table, check the ‘Contributing to Increased or Improved Services?’ column to ensure that only
actions with a “Yes” are displaying. If actions with a “No” are displayed or if actions that are contributing are not displaying in the column, use
the drop-down menu in the column header to filter only the “Yes” responses. Provide the following information for each contributing action in the
LCAP for the relevant LCAP year:

e 6. Estimated Actual LCFF Supplemental and/or Concentration Grants: Provide the total amount of LCFF supplemental and
concentration grants the LEA estimates it will actually receive based on of the number and concentration of unduplicated students in the
current school year.

o Estimated Actual Expenditures for Contributing Actions: Enter the total estimated actual expenditure of LCFF funds used to
implement this action, if any.

o Estimated Actual Percentage of Improved Services: For any action identified as contributing, being provided on a Limited basis only
to unduplicated students, and that does not have funding associated with the action, enter the total estimated actual quality improvement
anticipated for the action as a percentage rounded to the nearest hundredth (0.00%).
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o Building on the example provided above for calculating the Planned Percentage of Improved Services, the LEA in the example
implements the action. As part of the annual update process, the LEA reviews implementation and student outcome data and
determines that the action was implemented with fidelity and that outcomes for foster youth students improved. The LEA reviews
the original estimated cost for the action and determines that had it hired additional staff to collect and analyze data and to
coordinate supports for students that estimated actual cost would have been $169,500 due to a cost of living adjustment. The LEA
would divide the estimated actual cost of $169,500 by the amount of LCFF Funding identified in the Data Entry Table and then
convert the quotient to a percentage. This percentage is the Estimated Actual Percentage of Improved Services for the action.

LCFF Carryover Table

e 9. Estimated Actual LCFF Base Grant: Provide the total amount of LCFF funding the LEA estimates it will receive for the current school
year, excluding the supplemental and concentration grants and the add-ons for the Targeted Instructional Improvement Grant Program
and the Home to School Transportation Program, pursuant to 5 CCR Section 15496(a)(8).

e 10. Total Percentage to Increase or Improve Services for the Current School Year: This percentage will not be entered. The
percentage is calculated based on the amounts of the Estimated Actual LCFF Base Grant (9) and the Estimated Actual LCFF
Supplemental and/or Concentration Grants (6), pursuant to 5 CCR Section 15496(a)(8), plus the LCFF Carryover — Percentage from the
prior year. This is the percentage by which services for unduplicated pupils must be increased or improved as compared to the services
provided to all students in the current LCAP year.

Calculations in the Action Tables

To reduce the duplication of effort of LEAs, the Action Tables include functionality such as pre-population of fields and cells based on the
information provided in the Data Entry Table, the Annual Update Summary Table, and the Contributing Actions Table. For transparency, the
functionality and calculations used are provided below.

Contributing Actions Table
e 4. Total Planned Contributing Expenditures (LCFF Funds)

o This amount is the total of the Planned Expenditures for Contributing Actions (LCFF Funds) column

e 5. Total Planned Percentage of Improved Services

o This percentage is the total of the Planned Percentage of Improved Services column

e Planned Percentage to Increase or Improve Services for the coming school year (4 divided by 1, plus 5)
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o This percentage is calculated by dividing the Total Planned Contributing Expenditures (4) by the Projected LCFF Base Grant (1),
converting the quotient to a percentage, and adding it to the Total Planned Percentage of Improved Services (5).

Contributing Actions Annual Update Table

Pursuant to EC Section 42238.07(c)(2), if the Total Planned Contributing Expenditures (4) is less than the Estimated Actual LCFF Supplemental
and Concentration Grants (6), the LEA is required to calculate the difference between the Total Planned Percentage of Improved Services (5)
and the Total Estimated Actual Percentage of Improved Services (7). If the Total Planned Contributing Expenditures (4) is equal to or greater
than the Estimated Actual LCFF Supplemental and Concentration Grants (6), the Difference Between Planned and Estimated Actual
Percentage of Improved Services will display “Not Required.”

e 6. Estimated Actual LCFF Supplemental and Concentration Grants

o This is the total amount of LCFF supplemental and concentration grants the LEA estimates it will actually receive based on of the
number and concentration of unduplicated students in the current school year.

4. Total Planned Contributing Expenditures (LCFF Funds)

o This amount is the total of the Last Year's Planned Expenditures for Contributing Actions (LCFF Funds)

7. Total Estimated Actual Expenditures for Contributing Actions

o This amount is the total of the Estimated Actual Expenditures for Contributing Actions (LCFF Funds)

Difference Between Planned and Estimated Actual Expenditures for Contributing Actions (Subtract 7 from 4)

o This amount is the Total Estimated Actual Expenditures for Contributing Actions (7) subtracted from the Total Planned
Contributing Expenditures (4)

5. Total Planned Percentage of Improved Services (%)

o This amount is the total of the Planned Percentage of Improved Services column

8. Total Estimated Actual Percentage of Improved Services (%)
o This amount is the total of the Estimated Actual Percentage of Improved Services column

Difference Between Planned and Estimated Actual Percentage of Improved Services (Subtract 5 from 8)
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o This amount is the Total Planned Percentage of Improved Services (5) subtracted from the Total Estimated Actual Percentage of
Improved Services (8)

LCFF Carryover Table
10. Total Percentage to Increase or Improve Services for the Current School Year (6 divided by 9 + Carryover %)

o This percentage is the Estimated Actual LCFF Supplemental and/or Concentration Grants (6) divided by the Estimated Actual
LCFF Base Grant (9) plus the LCFF Carryover — Percentage from the prior year.

11. Estimated Actual Percentage of Increased or Improved Services (7 divided by 9, plus 8)

o This percentage is the Total Estimated Actual Expenditures for Contributing Actions (7) divided by the LCFF Funding (9), then
converting the quotient to a percentage and adding the Total Estimated Actual Percentage of Improved Services (8).

12. LCFF Carryover — Dollar Amount LCFF Carryover (Subtract 11 from 10 and multiply by 9)

If the Estimated Actual Percentage of Increased or Improved Services (11) is less than the Estimated Actual Percentage to

(@)
Increase or Improve Services (10), the LEA is required to carry over LCFF funds.

The amount of LCFF funds is calculated by subtracting the Estimated Actual Percentage to Increase or Improve Services (11)
from the Estimated Actual Percentage of Increased or Improved Services (10) and then multiplying by the Estimated Actual LCFF
Base Grant (9). This amount is the amount of LCFF funds that is required to be carried over to the coming year.

e 13. LCFF Carryover — Percentage (12 divided by 9)

o This percentage is the unmet portion of the Percentage to Increase or Improve Services that the LEA must carry over into the
coming LCAP year. The percentage is calculated by dividing the LCFF Carryover (12) by the LCFF Funding (9).

California Department of Education
January 2022
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Salary Schedule 2026-27
June 21, 2026 Proposed

Effective July 1, 2026

Bothin Program Non-Credentialed,
Effective July 1, 2026

Stipends
Waldorf teaching experience
5-9 years, add $2,000 annually, or $1.16 hourly
10-14 years, add $3,000 annually, or $1.74 hourly
15 years and up, add $4,000 annually, or $2.31 hourly
Employed since 2019-20 school year, add $2,000 annually, or $1.16 hourly
On-site work location, included in schedule

Step 26-27 Hourly
0 $67,943 $39.14
1 $69,981 $40.32
2 $72,081 $41.53
3 $74,243 $42.77
4 $76,471 $44.05
5 $78,765 $45.38
6 $81,128 $46.74
7 $83,561 $48.14
8 $86,068 $49.58
9 $88,650 $51.07
10 $91,310 $52.60
11 $92,679 $53.39
12 $94,070 $54.19
13 $95,481 $55.01
14 $96,913 $55.83
15 $98,367 $56.67
16 $99,104 $57.09
17 $99,848 $57.52
18 $100,597 $57.95
19 $101,351 $58.39
20 $102,111 $58.82
21 $102,877 $59.27
22 $103,649 $59.71
23 $104,426 $60.16
24 $105,209 $60.61

25 plus $105,998 $61.06




Salary Schedule 2026-27
June 21, 2026 Proposed

Bothin Program Credentialed
Effective July 1, 2026

Stipends
Waldorf teaching experience
5-9 years, add $2,000 annually
10-14 years, add $3,000 annually
15 years and up, add $4,000 annually
Employed since 2019-20 school year, add $2,000 annually
On-site work location, included in schedule
Pay rate for substitute classroom teachers $240 per day, $35.00 per hour

Step 26-27 26-27 Hrly
0 $69,286 $39.92
1 $71,365 $41.11
2 $73,506 $42.35
3 $75,711 $43.62
4 $77,982 $44.93
5 $80,322 $46.27
6 $82,731 S47.66
7 $85,213 $49.09
8 $87,770 $50.56
9 $90,403 $52.08
10 $93,115 $53.64
11 $94,512 $54.45
12 $95,929 $55.26
13 $97,368 $56.09
14 $98,829 $56.93
15 $100,311 $57.79
16 $101,063 $58.22
17 $101,821 $58.66
18 $102,585 $59.10
19 $103,355 $59.54
20 $104,130 $59.99
21 $104,911 $60.44
22 $105,697 $60.89
23 $106,490 $61.35
24 $107,289 $61.81

25 plus $108,094 $62.27

Advancement among steps will determined by Board decision prior to beginning of academic year.



Salary Schedule 2026-27
June 21, 2026 Proposed

Bothin Program Instructional Assistants
Effective July 1, 2026

Stipends for Instructional Assistants
Waldorf classroom experience
5-9 years, add $1.16 hourly
10-14 years, add $1.74 hourly
15 years and up, add $2.31 hourly
Employed since 2019-20 school year, add $1.16 hourly
During service as sole class lead, add $3.00 per hour
(not applicable to small group instruction)

Step 26-27 Hrly
0 $29.49
1 $30.38
2 $31.29
3 $32.23
4 $33.20
5 $34.19
6 $35.22
7 $36.27
8 $37.36
9 $38.48
10 $39.64
11 $40.82
12 $42.05

Advancement among steps will be determined by Board decision prior to beginning of academic year.



Salary Schedule 2026-27
June 21, 2026 Approved

Homeschool Program Credentialed
Effective July 1, 2026

Stipends for full roster
Full roster is 30 students as assigned by school
Credential, single subject, add $2,000 annually
Independent Study teaching experience
5-9 years, add $1,000 annually
10-14 years, add $2,000 annually
15 years and up, add $3,000 annually
Employed since 2019-20 school year, add $2,000 annually, or $1.16 hourly
Rosters of fewer than 30 students will be paid at an hourly rate, with allowed weekly hours a proportion of 30 students
times 40 hours.

Homeschool Program Credentialed

Step 26-27 26-27 Hrly
0 $63,636 $36.83
1 $65,545 $37.76
2 $67,512 $38.89
3 $69,537 $40.06
4 $71,623 $41.26
5 $73,772 $42.50
6 $75,985 $43.78
7 $78,265 $45.09
8 $80,613 $46.44
9 $83,031 $47.83
10 $85,522 $49.27
11 $86,805 $50.01
12 $88,107 $50.76
13 $89,428 $51.52
14 $90,770 $52.29
15 $92,131 $53.08
16 $93,053 $53.61
17 $93,983 $54.14
18 $94,923 $54.68
19 $95,872 $55.23
20 $96,831 $55.78
21 $97,315 $56.06
22 $97,802 $56.34
23 $98,291 $56.62
24 $98,782 $56.91

25 plus $99,276 $57.19




Salary Schedule 2026-27
June 21, 2026 Proposed

Special Education Credentialed and Counsellor Certificated
Effective July 1, 2026

Stipends for full time Special Education Faculty
Special Education teaching experience
5-9 years, add $1,000 annually.
10-14 years, add $1,500 annually.
15 years and up, add $2,000 annually.
Employed since 2019-20 school year, add $2,000 annually.
Supplement for predominantly on-site work location, add $2,000 annually.
Part time Education Specialists and School Counselors will be hourly based on experience.

Step 26-27 26-27 Hrly
0 $76,215 $39.92
1 $78,501 $41.11
2 $80,856 $42.35
3 $83,282 $43.62
4 $85,780 $44.93
5 $88,354 $46.27
6 $91,004 S47.66
7 $93,735 $49.09
8 $96,547 $50.56
9 $99,443 $52.08
10 $100,935 $52.86
11 $102,449 $53.65
12 $103,985 $54.46
13 $105,545 $55.28
14 $107,128 $56.10
15 $108,735 $56.95
16 $109,279 $57.23
17 $109,825 $57.52
18 $110,375 $57.80
19 $110,926 $58.09
20 $111,481 $58.38
21 $112,038 $58.68
22 $112,599 $58.97
23 $113,162 $59.26
24 $113,727 $59.56

25 plus $114,296 $59.86

Advancement among steps will determined by Board decision prior to beginning of academic year.



Salary Schedule 2026-27
June 21, 2026 Proposed

Operations Assistants — Bothin and Remote
Effective July 1, 2026

Bothin employees have work location primarily at Bothin campus.
Remote employees have work location primarily work from home.

Step 26-27 Hrly | 26-27 Hrly

Bothin Remote
0 $29.49 $26.54
1 $30.38 $27.34
2 $31.29 $28.16
3 $32.23 $29.01
4 $33.20 $29.88
5 $34.19 $30.77
6 $35.22 $31.70
7 $36.27 $32.64
8 $37.36 $33.62
9 $38.48 $34.63
10 $39.64 $35.68
11 $40.82 $36.74
12 $42.05 $37.85

Advancement among steps will be determined by Board decision prior to beginning of academic year.



Salary Schedule 2026-27
June 21, 2026 Proposed
Administration
Effective July 1, 2026

Stipends for full time Administrative Employees
Supplement for predominantly onsite work location, add $2,000 annually, except Asst Principal
Waldorf Certificate, add $2,000 annually
M. Ed. or equivalent, add $1,000 annually

Experience Coordinator Assistant Principal | Assistant Director
Step Program Spec.

1 $99,220 $111,320 $118,580

$101,220 $114,214 $120,580
3 $103,852 $117,184 $123,715
4 $106,552 $120,231 $126,932
5 $109,322 $123,357 $130,232
6 $112,165 $126,564 $133,618
7 $115,081 $129,855 $137,092
8 $118,073 $133,231 $140,656
9 $121,143 $136,695 $144,313
10 $124,293 $140,249 $148,066
11 $127,524 $143,895 $151,915
12 $130,840 $147,637 $155,865




Staffing Plan 26-27
4/24/2026

Bothin Faculty

25-26 Overall Exper Waldorf

Status Assignment FTE Yrs Exper Yrs
Hallal Erin Current Lead K 1.00 11.00 10.00
Lalande Emily Current Lead K 1.00 7.00 11.00
McVeigh Barbara New 1 1.00 2.00 1.00
Meri Kerin Current 2 1.00 12.00 12.00
Stapp Zoe Current 3 1.00 2.00 2.00
Brillault Katie Current 4 1.00 19.00 4.00
Pironti Sara Current 5 1.00 9.00 9.00
Gross Jason Current 6 1.00 39.00 40.00
Ostertag Casey Current 7 1.00 11.00 7.00
Ris Sara Current 8 1.00 1.00 4.00

10.00
Howard Zana Current K Lead Asst 0.85 19.00 19.00
Krummheuer Heidi Current K Asst 0.85 14.00 6.00
Espinoza Eli Current 2nd Asst 0.80 7.00 1.00
Loftin Michelle Current ACT Asst 0.75 10.00 7.00
Adee Carol Current Music 0.50 22.00
Jimenez Christina Current Language 1.00 5.00 1.00
Buller Lily Current Handwork 0.80 4.00 3.00
Nielsen Spencer Current Outdoor 0.35 20.00 10.00
McNeely Caitlin Current Outdoor 0.35 5.00 3.00
Long Jason Current Outdoor 0.20 6.00 1.00
Pombo Kelsie New Outdoor 0.20 12.00 2.00
Baehr Skeydrit Current Dance/Mvmnt 1.00 31.00 31.00
Williams Sharon Current Blocks 0.40 17.00 17.00
Burns Heather Current Grades Asst 0.30 9.00 3.00
Wolf Beth Current Music Asst 0.25 5.00 1.00
Wells Tyler New Teaching Asst 0.80 9.00 0.00
9.40
ISP Faculty
25-26 Gen Teaching ISP Teaching

Status Assignment FTE Exper Yrs Exper Yrs
Wilkerson Alejandra Current CST 1.00 24.00 8.00
McKinney Amber Current CST 1.00 11.00 6.00
Cloud Angela Current CST 1.00 10.00 7.00
Hartley Melissa Current CST 1.00 15.00 4.00
Palmgren Pamela Current CST 1.00 16.00 15.00
Maas-Howard Talia Current CST 1.00 12.00 6.00
Prescutti Kelly Current CST 1.00 15.00 8.00
Kreinberg Scott Current CST 1.00 25.00 6.00
Egan Terry Current CST 1.00 17.00 10.00




Mayberry Kit Current CST 1.00 23.00 21.00
Martin Julianna Current CST 1.00 5.00 4.00
Darlington Kimberly Current CST 1.00 16.00 10.00
Lawrence Rachel Current CST 1.00 12.00 4.00
Klaus Ashley Current CST 0.70 19.00 4.00
Gregg (Reading) Tammy Current CST Ac Spec 1.00 26.00 3.00
Howell (Math) Julianna Current CST Ac Spec 1.00 17.00 3.00
Hope Pauline Current CST 1.00 13.00 3.00
McEvoy Andrea Current CST 1.00 7.00 3.00
Riley (Reading) Emily Current CST Ac Spec 1.00 10.00 3.00
Ingraham Ann Current CST Ac Spec 0.70 12.00 2.00
Rocca (Specialist) Danna Current CST Ac Spec 1.00 26.00 2.00
Mackintosh Susannah Current CST 1.00 11.00 11.00
Morbitz Janna Current CST 1.00 23.00 2.00
Mehew Tim Current CST 1.00 15.00 11.00
Wolf Gerald Current CST Ac Spec 1.00 19.00 -
Tatman Ashley New CST 1.00 15.00 10.00
SPED Staff
Overall Exper  SPED Exper
New or Returning  Assignment FTE Yrs Yrs
Watterson Jeremiah Current Ed Spec 1.00 12.00 8.00
Knepper Shelley Current Ed Spec 1.00 29.00 29.00
Goren Julie Current Lead Ed Spec 1.00 13.00 8.00
Rodriguez Jolene Current Counselor 1.00 13.00 13.00
Geithman Kristy New Counselor 1.00 7.00 4.00
(Open) New Ed Spec 1.00
6.00
Operations Staff
Overall Exper
New or Returning  Assignment FTE Yrs Assgt (mo)
Capps Heather Returning Ops Asst 1.00 7.00 12.00
Figueroa Corey Returning Ops Asst 1.00 11.00 12.00
Figueroa Joey Returning Ops Asst 1.00 8.00 12.00
Christensen Nichole Returning Ops Asst 1.00 3.00 11.00
Garcia Pilar Returning Office Admin 0.85 9.00 11.00
Bieniek Adam Returning Office Admin 1.00 7.00 11.00
Baquerizo Laura New Office Admin 1.00 10.00 11.00
6.85
Administration
Overall Exper Admin Exper
New or Returning  Assignment FTE Yrs Yrs
Felton-Priestner Stephanie Returning Exec Dir 1.00 20.00 7.00
Deyden Heather Returning Asst Dir 1.00 6.00 7.00
Lemesh Tamara Returning Asst Prin 1.00 14.00 3.00




Heartwood Charter School Education Protection Account (EPA) Spending Determination*

Estimated Expenditures July 1, 2026 - June 30, 2027
Education Protection Account (Object Code 8012, Resource Code 1400-0)

Heartwood
Object Codes| Charter School

Amount Available for this Fiscal Year

Education Protection Account 8012 $157,440

Expenditures

Certificated Salaries 1000s

Teacher Salaries 1100 $157,440

Administrator Salaries 1300 SO
Classified Salaries 2000s SO
Employee Benefits 3000s S0
Books and Supplies 4000s SO
Services and Other Operating Expenses 5000s SO
Capital Outlay 6000s S0

Total Expenditures $157,440




Heartwood Charter School Education Protection Account (EPA) Spending Determination*

Estimated Expenditures July 1, 2025 - June 30, 2026
Education Protection Account (Object Code 8012, Resource Code 1400-0)

Heartwood
Object Codes| Charter School

Amount Available for this Fiscal Year

Education Protection Account 8012 $157,012

Expenditures

Certificated Salaries 1000s

Teacher Salaries 1100 $157,012

Administrator Salaries 1300 SO
Classified Salaries 2000s SO
Employee Benefits 3000s S0
Books and Supplies 4000s SO
Services and Other Operating Expenses 5000s SO
Capital Outlay 6000s S0
Total Expenditures $157,012

*Estimated EPA Spending based on CDE's Estimated 2025-26 EPA Entitlement published in the
Schedule of the Second Quarterly Apportionment. Actual amount and expenses may be
different than stated. Per Proposition 30 and as extended by Proposition 55, EPA funds may
not be used for salaries or benefits of administrators or any other administrative costs.



HEARTWOOD CHARTER SCHOOL
RESOLUTION REGARDING THE EDUCATION PROTECTION ACCOUNT

WHEREAS, the voters approved Proposition 30 on November 6, 2012;

WHEREAS, Proposition 30 added Article XIII, Section 36 to the California

Constitution effective November 7, 2012;

WHEREAS, the provisions of Article XIII, Section 36(e) create in the state
General Fund an Education Protection Account to receive and disburse the revenues

derived from the incremental increases in taxes imposed by Article XIII, Section 36(f);

WHEREAS, before June 30™ of each year, the Director of Finance shall estimate
the total amount of additional revenues, less refunds that will be derived from the
incremental increases in tax rates made pursuant to Article XIII, Section 36(f) that will be

available for transfer into the Education Protection Account during the next fiscal year;

WHEREAS, if the sum determined by the State Controller is positive, the State
Controller shall transfer the amount calculated into the Education Protection Account

within ten days preceding the end of the fiscal year;

WHEREAS, all monies in the Education Protection Account are hereby
continuously appropriated for the support of school districts, county offices of education,

charter schools and community college districts;

WHEREAS, monies deposited in the Education Protection Account shall not be
used to pay any costs incurred by the Legislature, the Governor or any agency of state

government;



WHEREAS, a community college district, county office of education, school
district, or charter school shall have the sole authority to determine how the monies
received from the Education Protection Account are spent in the school or schools within

its jurisdiction;

WHEREAS, the governing board of the HEARTWOOD CHARTER SCHOOL
shall make the spending determinations with respect to monies received from
the Education Protection Account in open session of a public meeting of the

governing board;

WHEREAS, the monies received from the Education Protection Account shall

not be used for salaries or benefits for administrators or any other administrative cost;

WHEREAS, each community college district, county office of education,
school district and charter school shall annually publish on its Internet website an
accounting of how much money was received from the Education Protection Account

and how that money was spent;

WHEREAS, the annual independent financial and compliance audit required
of community college districts, county offices of education, school districts and
charter schools shall ascertain and verify whether the funds provided from the
Education Protection Account have been properly disbursed and expended as required

by Article XIII, Section 36 of the California Constitution;

WHEREAS, expenses incurred by community college districts, county offices
of education, school districts and charter schools to comply with the additional
audit requirements of Article XIII, Section 36 may be paid with funding from the
Education Protection Act and shall not be considered administrative costs for purposes

of Article XIII, Section 36.



NOW, THEREFORE, IT IS HEREBY RESOLVED:

1. The monies received from the Education Protection Account shall be spent
as required by Article XIII, Section 36 and the spending determinations on how the
money will be spent shall be made in open session of a public meeting of the governing

board of HEARTWOOD CHARTER SCHOOL;
2. In compliance with Article XIII, Section 36(e), with the California

Constitution, the governing board of HEARTWOOD CHARTER SCHOOL has

determined to spend the monies received from the Education Protection Act as attached.

DATED: 06/15/26

Board Chair

ATTEST:

Board Secretary



Art and Music in Schools Prop 28
Spending Plan

6/17/2026

Dance/Drawing Personnel $ 132,000.00
Theater Stipend S 5,000.00
Theater Contract S 1,200.00
Total $ 138,200.00

Target Funding 26-27 $ 138,000.00

96%
4%
1%



Executive Director
Salary Study

June 20, 2026

To the Board:

Head of School salaries vary widely between schools depending on geographical area, size of school, the
configuration of the school (multiple sites, district or stand alone, specialty focus, charter, etc), as well as
the grade level. For the purposes of this survey, data were collected as could be found via public
information. Not all schools publish salary data, and not all schools have a schedule for their Heads.

Comparisons were attempted to be as close as possible with the context of the Heartwood Executive
Director, with nearby and higher cost of living areas, as well as with similar school sizes and organization
types, that is, charters. Points of comparison include:

Novato Charter

Ross Valley Charter

Sebastopol Charter

Monterey Bay Charter

State of California averages

Ross Valley School District (RVSD)

Range of salaries of Vertex Education (EdTec) clients

Of these, the first four listed charter schools were selected as possibly the closest suitable comparisons.
The school sizes are similar, and well below 1000 enrollment. Three of them are public Waldorf schools,
and all are in similar cost of living areas. Ross Valley Charter is also a nearby charter with less than 1000
enrolled students but is a K-5 program without a Waldorf curriculum. However, up to date values may
not be available for these schools.

Data from EdTec clients are included this year. These data are from similar sized schools, but are
provided by job title, which does not provide context to compare job responsibilities.

State average data from 2025-26 is available as a single value, and 10 years’ experience in position is
assumed as an average tenure.

Ross Valley School District is the district where Heartwood’s Bothin Resource Center resides, but the
district schools tend to be greater than 1000 enrollment. In addition, the Principals are in charge of
much larger staffs and are likely to have much greater experience, since there are two or more
intermediate administrative steps between teacher and Principal. Candidates are likely to have
progressed through those positions before being considered for a head of school job. All of this would
act to raise the salaries of the district school Principal positions.



The salary data are shown on the graph below. The salary level in dollars is on the vertical axis, the years
of experience or years in position are on the horizontal axis. Where a schedule was available the data
were plotted as a line with value plots associated with the years of experience. The Heartwood values
are shown as green dots, and the right most is the value corresponding to the upcoming year.

Salary Benchmarking
Executive Director
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The proposed Heartwood salary is commensurate with RVSD as expected but are above Monterey Bay
and Novato for similar experience. The single plots for Sebastopol Charter, Monterey Bay Charter and
Sebastopol Charter correspond to single data available. Heartwood values are above State average for
Middle Schools, but below the average High Schools (square dots). Heartwood is within ranges provided
for EdTec clients.

-------------------- [T - v —— DR b g DR L

| = Executive Director | 8 6 145692 176,264 211,150
#Dean 1 1 117,300 117,300 117,300
+ Director 4 4 97,173 133,125 191,600

Another measure of compensation is the ratio of the senior administrator to highest paid staff
classroom teacher, excluding specialty positions and extra duty assignments. The highest step on a
published schedule for classroom teachers AB+60 was used. This should be viewed as a rough metric.



Salary Ratio of Head of School to Highest Paid
Teacher

180%
160% 152% 153% 145% 153%

140% 133%
120% 115%
100%

80%

60%

40%

20%

MBC NCS

0%
Heartwood RVSD RVC State Av

It's recommended to consider an Executive Director salary of $163,918 for the 2026-27 school year
under the current expected budget (June 2026 Adopted Budget).



HEARTWOOD CHARTER SCHOOL & STEPHANIE FELTON-PRIESTNER
Start Date July 01, 2026

THIS EMPLOYMENT AGREEMENT (“Agreement”) is entered into by and between the above
named employee (“Employee”) and the Heartwood Charter School (“HCS") Governing board, a
California public charter school approved by the Liberty School District. HCS Governing Board
desires to hire employees who will assist HCS in achieving the goals and meeting the requirements
of HCS’s charter. The parties recognize that HCS is not governed by the provisions of the
California Education Code, except as expressly set forth in the Charter Schools Act of 1992. HCS
desires to engage the services of the Employee for purposes of assisting HCS in implementing its
purposes, policies, and procedures.

WHEREAS, HCS and Employee wish to enter into an employment relationship under the
conditions set forth herein, the parties hereby agree as follows:

A. STATUTORY PROVISIONS RELATING TO CHARTER SCHOOL EMPLOYMENT

1. HCS has been established and operates pursuant to the Charter Schools Act of 1992,
Education Code section 47600, et seq. HCS has been duly approved by Liberty
School District, according to the laws of the State of California.

2. Pursuant to Education Code section 47604, HCS has elected to be formed and to
operate as a non-profit public benefit corporation pursuant to the Non-Profit Public
Benefit Corporation Law of California (Part 2, commencing with section 5110 et
seq. of the Corporations Code). As such, HCS is considered a separate legal entity
from the Liberty School District, which granted the charter. Liberty School District
shall not be liable for any debts and obligations of HCS, and the employee signing
below expressly recognizes that he/she is being employed by HCS and not Liberty
School District.

3. Pursuant to Education Code section 47610, HCS must comply with all of the
provisions set forth in its charter but is otherwise exempt from the laws governing

school districts except as specified in Education Code section 47610.

4. HCS shall be deemed the exclusive public school employer of the employees at
HCS for purposes of Government Code section 3540.1.

B. EMPLOYMENT TERMS AND CONDITIONS

1. Duties

Employee shall work in the position of Executive Director. Employee will perform
such duties as HCS may reasonably assign and Employee will abide by all HCS’s
policies and procedures as adopted and amended from time to time. Employee
further agrees to abide by HCS’s charter. These duties may be amended from time
to time in the sole discretion of HCS.
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Work Schedule

The work schedule for this position shall be fulltime consisting of varies hours
including weekends as needed. Workdays for the Employee shall be consistent with
the applicable calendar of workdays for this position.

Employee shall return to work on-site or in regularly attended remote office by
August 1 of each school year.

Employee will not render services in person or by electronic means, paid or
otherwise, for any other person or entity during contracted work hours with HCS.

Compensation

The annual salary for this position is $163,918.

Emplovee Benefits

Employee shall be entitled to participate in designated employee benefit programs
and plans established by HCS (subject to program and eligibility requirements) for
the benefit of its employees, which from time to time may be amended and modified
by HCS in its sole discretion.

Performance Evaluation

At a minimum, performance evaluation will be conducted annually, on or about the
anniversary date of employment with HCS. The frequency of performance
evaluations may vary depending upon length of service, job position, past
performance, changes in job duties, or recurring performance problems.

Emplovee Rights

Employment rights and benefits for employment at HCS shall only be as specified
in this Employment Agreement, HCS’s charter, the Charter Schools Act and HCS’s
Employee Handbook, which from time to time may be amended and modified by
HCS.

Licensure

Employee understands that employment is contingent upon verification and
maintenance of any applicable licensure and/or credentials.

Child Abuse and Neglect Reporting

California Penal Code section 11166 requires any child care custodian who has
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10.

11.

knowledge of, or observes, a child in his or her professional capacity or within the
scope of his or her employment whom he or she knows or reasonably suspects has
been the victim of child abuse to report the known or suspected instance of child
abuse to a child protective agency immediately, or as soon as practically possible,
by telephone and to prepare and send a written report thereof within thirty-six (36)
hours of receiving the information concerning the incident. By executing this
Agreement, the Employee acknowledges he or she is a child care custodian and is
certifying that he or she has knowledge of California Penal Code section 11166 and
will comply with its provisions.

Fingerprinting/TB Clearance

Fingerprint clearance for Employee will be acquired through submitting the
Employee’s fingerprints to the California Department of Justice. Employee will be
required to assume the cost of all fees related to the fingerprinting process.
Employee will be required to submit evidence from a licensed physician and/or
licensed entity that he/she was found to be free from active tuberculosis.

Conflicts of Interest

Employee understands that, while employed at the School, he or she will have
access to confidential and proprietary information. Employee therefore shall not
maintain employment or contracts for employment, or engage in any consultant or
independent contractor relationship, with any other agency or school that will in
any way conflict with his/her employment with HCS.

Outside Professional Activities

Upon obtaining prior written approval of the Governing Board, the Employee may
undertake for consideration outside professional activities, including consulting,
speaking, and writing. The outside activities shall not occur during regular work
hours. HCS shall in no way be responsible for any expenses attendant to the
performance of such outside activities.

C. GENERAL PROVISIONS

1.

Waiver of Breach

The waiver by either party, or the failure of either party to claim a breach of any
provision of this Agreement, will not operate or be construed as a waiver of any
subsequent breach.

Assignment

The rights and obligations of the respective parties under the Agreement will inure
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to the benefit of and will be binding upon the heirs, legal representatives, successors
and assigns of the parties hereto; provided, however, that this Agreement will not
be assignable by either party without prior written consent of the other party.

Governing Law

This Agreement will be governed by, construed, and enforced in accordance with
the laws of the State of California.

Partial Invalidity

If any provision of this Agreement is found to be invalid or unenforceable by any
court, the remaining provisions hereof will remain in effect unless such partial
invalidity or unenforceability would defeat an essential business purpose of the
Agreement.

D. ACCEPTANCE OF EMPLOYMENT

By signing below, the Employee declares as follows:

1. I have read this Agreement and accept employment with HCS on the terms
specified herein.

2. All information I have provided to HCS related to my employment is true and
accurate.

3. A copy of the job description is attached hereto.

4. This is the entire agreement between HCS Governing Board/ President and me
regarding the terms and conditions of my employment. This is a final and complete
agreement and there are no other agreements, oral or written, express or implied,
concerning the subject matter of this Agreement.

Employee Date:
Stephanie Felton Priestner

HCS Board Approval:

Board Date:
Mark Puccinelli, HCS Governing Board

Board Date:

Greg Browman, HCS Governing Board
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Exhibit A
Executive Director Job Description

Heartwood Charter School
June 20, 2026

ROLE

The Heartwood Charter School Executive Director is a dynamic and inspiring leader who
provides overall direction for the school under the general oversight of the Board of
Directors (Governing Board) and in collaboration with all stakeholders. The Executive
Director serves as the Chief Executive Officer or Head of School, providing leadership,
direction and support to all elements of the school community.

The Executive Director is the Chief Pedagogical Authority. As such, s/he oversees
pedagogy and the development of academic programs; faculty and staff; and ensures
that the educational experiences of students are in alignment with the school’s charter,
state requirements and Alliance for Public Waldorf Education core principles.

The Executive Director is designated by the Board to have primary and final authority
regarding all personnel matters, including hiring, assignment, transfer, evaluation and
dismissal of employees.

The Executive Director has primary responsibility for execution of Board Policies and
maintaining compliance with California Education Code, the Charter Schools Act, the
charter, and any MOU'’s or ancillary agreements with the charter-granting authority.

The Executive Director has primary authority and responsibility regarding all Student
Discipline and Special Education matters.

The Executive Director uses data-driven practices to optimize the school’s performance.
S/he keeps abreast of standardized assessments, reporting requirements, legislative
issues and developments to ensure that the school operates in full compliance with
state, county and district laws and regulations. S/he spearheads a school culture of
collaboration, accountability, respect and growth.

The Executive Director establishes and maintains relationships with the local Sonoma
community; the authorizing district trustees and staff; the Heartwood Educational
Collaborative foundation; the Sonoma SELPA; the Alliance for Public Waldorf Education;
the administrators of Public Waldorf sister schools and the broader education
community.

A successful Executive Director will be a strong and compassionate decision maker, and
a flexible and resilient problem-solver with robust leadership skills. S/he will
demonstrate a commitment to educational equity and an unyielding belief that all
students can achieve at high levels. S/he will show a high level of cultural fluency and an
ability to build an inclusive school community.



RESPONSIBILITIES

Leadership

Develop, articulate, and maintain policies and procedures that are consistent
with the school’s mission, philosophy and goals

Implement strategic vision, structure program and manage resources so that all
are in alignment and data-driven

Establish and follow through on clear programmatic and financial priorities
Build connections between staff, families and students that are strong and
mutually respectful, establishing effective communication channels between all
stakeholders

Actively seek staff, parent and student involvement and feedback
Communicate regularly with all stakeholders on school performance and
organization, decisions and rationale, in a firm, diplomatic and transparent
manner

Listen and respond appropriately to staff, student, parent, and community
guestions and concerns

Act as the public face of the school in the community, with the district, the
Sonoma County Office of Education, community-based organizations, etc.
Collaborate with a faculty pedagogical Core Group

Human Resources

Recruit and retain a highly qualified staff with diverse experiences, backgrounds,
and perspectives that support the school’s mission and vision

Develop an effective team by engaging and empowering others to take action
and responsibility to achieve results

Exercise the executive power to hire and/or dismiss any employee

Ensure compliance with relevant employment laws and school policies and
procedures

Ensure consistency of practices and collaboration among all staff and contractors
Ensure regular documented performance evaluations, including Individual
Professional Development Plans, Performance Improvement Plans, or
terminations as needed; oversee implementation of Professional Development
Plans

Coordinate staff development and training that is aligned with the school’s
Public Waldorf mission, vision, and philosophy

Effectively delegate decision making and problem solving to appropriate
personnel and provide staff with leadership opportunities

Promote a climate of professional collegiality and respect

Pedagogical Oversight

Inspire a culture of mission-driven excellence by overseeing the planning and
development of the Waldorf instructional program in partnership with the
faculty.

Drive a collaborative planning process with the faculty Core Group that results in
the development of yearly academic goals aligned with the charter, as well as
and state and local requirements (LCAP, etc.)

Ensure that programs are evaluated with appropriate metrics, and/or modified
regularly, based on long-term goals, and to maximize student performance and
mission impact



Lead a culture of high expectations for clear and consistent student behavior
management

Provide pedagogical support as needed for lead and subject teachers (i.e. lesson
planning, main lesson development, summer support for upcoming year, and
faculty needs throughout the year); oversight of teacher planning, preparation,
assessment, and classroom instruction; regular observations in each grade and
subject classes, followed by feedback and support

Facilitate collaboration between administration and faculty and staff

Give new teachers priority support for visits/observations/consultations
Oversee faculty professional development program, including identifying needs
of faculty and ensuring follow-through of program(s)

Work with faculty Steering and Core Groups to set and monitor core subject
grading policies and practices to ensure consistency across the school

Design the school’s academic standards, benchmarks and assessments to align
with state and national standards

Chair general education intervention Student Success Team (SST) process and
meetings; serve as administrative representative in 504 meetings and IEP
meetings as needed

Participate in festivals, assemblies, enrollment events, and other community
events

Oversee Alliance for Public Waldorf Education path-to-membership process

Financial Oversight

Work closely with Operations Director, and the Business Director to develop and
monitor budget and initiate changes in allocations of resources as needed
Work with Operations Director to develop annual Local Control and
Accountability Plan (LCAP), California Dashboard and School Accountability
Report Card (SARC) and other reporting mandates, in alignment with Board’s
Strategic Initiatives.

Work closely with administrative staff to monitor and sustain budget revenue
drivers: enrollment, diversity and attendance.

Work closely with the Board on fundraising, grant submissions and related
performance reports.

Work closely with the Board on expense management and fiscal controls.
Support Operations Director in preparation for and conduct of the annual audit
Work closely with the Board on strategic and long-range planning.

Compliance/Government/Legal

Oversee state testing coordinator, including teacher training for test
administration and test administration.

Lead charter and MOU renewal process with authorizing district.

Serve as the primary interface with legal counsel, securing legal advice as needed
Serve as the Public Information Officer of the school.

Identify, develop, revise, and approve school policies and procedures.

Prepare school calendar in cooperation with the Operations Director, including
school days, bell schedule and teaching schedule for approval by Charter Council.

Communications

Oversee parent education and revisions and updates to Parent Handbook



Oversee and update school website

Contribute to the school newsletter

Oversee all administrative committees

Serve as pedagogical representative of the school with regard to enroliment;
lead enrollment process

Take an active role in the school’s public relations by writing press releases,
public speaking, etc.

Oversee Complaint and Conflict Resolution policies and procedures
Schedule and address school community at school meetings

Relations to the Board

Serve on the Board as Ex-officio Member; attend Board meetings and prepare
monthly Board report

Work with Board president or designee to develop Board agendas

Work with the Board to develop long-term strategic plans, including facility
solutions, to be incorporated into the annual LCAP

Provide regular school updates to the Board, including data related to academic
performance, enrollment, attendance, financial affairs and school climate
Recommend needed policy changes

Serve on Board committees and meet with Board President outside of regular
Board meetings as necessary

Participate in Executive Director evaluation each year

Promote understanding and good working relationships between the Board and
staff

DIRECT REPORTS, including but not limited to:

Assistant Director of Operations

Assistant Principal of the Bothin Waldorf Program

Student Services Lead

Aftercare Coordinator

ELAC Coordinator

All office staff (can be designated to Assistant Directors)
All teaching staff (can be designated to Assistant Directors)

REPORTS TO:

Board of Directors

Work schedule: July 1 to June 30
PTO days: 20
Number of workdays: 232



CHARTER SCHOOL
BUDGET REPORT - ALTERNATIVE FORM
CHARTER SCHOOL CERTIFICATION

Charter School Name: Heartwood Charter
(continued)
CDS #: 49707970139568
Charter Approving Entity: Liberty Elementary
County: Sonoma County
Charter #: 2071
Fiscal Year: 2026-27

CERTIFICATION OF FINANCIAL CONDITION

X POSITIVE CERTIFICATION
As the Charter School Official, | certify that based upon current projections this charter will meet its financial obligations
for the current fiscal year and subsequent two fiscal years.

QUALIFIED CERTIFICATION
As the Charter School Official, | certify that based upon current projections this charter may not meet its financial
obligations for the current fiscal year or two subsequent fiscal years.

NEGATIVE CERTIFICATION
As the Charter School Official, | certify that based upon current projections this charter will be unable to meet its
financial obligations for the remainder of the current fiscal year or for the subsequent fiscal year.

To the entity that approved the charter school:
( ) 2026-27 CHARTER SCHOOL BUDGET FINANCIAL REPORT -- ALTERNATIVE FORM: This report
has been approved, and is hereby filed by the charter school pursuant to Education Code Section 47604.33.
Signed: Date:
Charter School Official
(Original signature required)

Print
Name:  Mark Pucinelli Title: Board President

To the County Superintendent of Schools:
( ) 2026-27 CHARTER SCHOOL BUDGET FINANCIAL REPORT -- ALTERNATIVE FORM: This report
is hereby filed with the County Superintendent pursuant to Education Code Section 47604.33.
Signed: Date:
Authorized Representative of
Charter Approving Entity

(Original signature required)
Print
Name: Title:

For additional information on the BUDGET, please contact:

For Approving Entity: For Charter School:
Paul Khoury
Name Name
Client Manager - Finance
Title Title
341-234-3615
Phone Phone
paul.khoury@vertexeducation.com
E-mail E-mail

( ) 2026-27 CHARTER SCHOOL BUDGET FINANCIAL REPORT -- ALTERNATIVE FORM: This report
verified for mathematical accuracy by the County Superintendent of Schools pursuant to Education Code Section 47604.33.

District Advisor Date



BUDGET REPORT - ALTERNATIVE FORM

Charter School Name: Heartwood Charter
(name continued)

CHARTER SCHOOL

CDS #: 49707970139568

Charter Approving Entity: Liberty Elementary

County: Sonoma County
Charter #: 2071
Budgeting Period: 2026-27

This charter school uses the following basis of accounting:

|Z| Accrual Basis (Applicable Capital Assets / Interest on Long-Term Debt / Long-Term Liabilities objects are 6900, 7438, 9400-9499, and 9660-9669)

|:| Modified Accrual Basis (Applicable Capital Outlay / Debt Service objects are 6100-6170, 6200-6500, 7438, and 7439)

Est. Actuals Current Budget Year
Description Object Code Prior Year Unrest. Rest. Total
A.REVENUES
1. LCFF Sources
State Aid - Current Year 8011 4,925,559.45 6,090,334.61 6,090,334.61
Education Protection Account State Aid - Current Year 8012 157,012.00 157,440.00 157,440.00
State Aid - Prior Years 8019 0.00 - 0.00
Transfers to Charter Schools in Lieu of Property Taxes 8096 4,497,734.35 3,765,006.99 3,765,006.99
Other Revenue Limit Transfers 8091, 8097 0.00
Total, LCFF/Revenue Limit Sources 9,580,305.80 10,012,781.60 0.00 10,012,781.60
2. Federal Revenues
No Child Left Behind/Every Student Succeeds Act 8290 0.00 - 0.00
Special Education - Federal 8181, 8182 118,971.61 115,275.00 115,275.00
Child Nutrition - Federal 8220 0.00 - 0.00
Donated Food Commodities 8221 0.00
Other Federal Revenues 8110, 8260-8299 0.00 - 0.00
Total, Federal Revenues 118,971.61 0.00 115,275.00 115,275.00
3. Other State Revenues
Special Education - State StateRevSE 786,848.85 1,123,476.81 1,123,476.81
All Other State Revenues StateRevAO 650,288.89 240,995.31 440,646.38 681,641.69
Total, Other State Revenues 1,437,137.75 240,995.31 1,564,123.19 1,805,118.50
4. Other Local Revenues
All Other Local Revenues LocalRevAO 100,000.00 100,000.00 - 100,000.00
Total, Local Revenues 100,000.00 100,000.00 0.00 100,000.00
5. TOTAL REVENUES 11,236,415.16 10,353,776.91 1,679,398.19 12,033,175.10
B.EXPENDITURES
1. Certificated Salaries
Certificated Teachers' Salaries 1100 3,965,618.86 3,626,640.82 928,688.71 4,555,329.54
Certificated Pupil Support Salaries 1200 0.00 - - 0.00
Certificated Supervisors' and Administrators' Salaries 1300 280,595.00 417,287.17 - 417,287.17
Other Certificated Salaries 1900 0.00 - - 0.00
Total, Certificated Salaries 4,246,213.86 4,043,927.99 928,688.71 4,972,616.71
2. Non-certificated Salaries
Non-certificated Instructional Aides' Salaries 2100 446,935.53 379,629.99 190,009.98 569,639.97
Non-certificated Support Salaries 2200 0.00 - - 0.00
Non-certificated Supervisors' and Administrators' Sal. 2300 133,907.00 284,748.88 - 284,748.88
Clerical and Office Salaries 2400 473,396.00 506,956.31 - 506,956.31
Other Non-certificated Salaries 2900 0.00 - - 0.00
Total, Non-certificated Salaries 1,054,238.53 1,171,335.18 190,009.98 1,361,345.16
Est. Actuals Current Budget Year
Description Object Code Prior Year Unrest. Rest. Total
3. Employee Benefits
STRS 3101-3102 0.00 - - 0.00
PERS 3201-3202 0.00 - - 0.00
OASDI / Medicare / Alternative 3301-3302 405,484.61 398,967.63 85,580.45 484,548.08
Health and Welfare Benefits 3401-3402 458,575.00 440,655.30 84,236.70 524,892.00
Unemployment Insurance 3501-3502 151,008.12 154,442.27 33,758.83 188,201.10
Workers' Compensation Insurance 3601-3602 74,206.33 73,013.68 15,661.78 88,675.47
OPEB, Allocated 3701-3702 0.00 - - 0.00
OPEB, Active Employees 3751-3752 0.00 - - 0.00
Other Employee Benefits 3901-3902 636,054.29 625,831.58 120,016.64 745,848.22
Total, Employee Benefits 1,725,328.35 1,692,910.47 339,254.40 2,032,164.86
4. Books and Supplies
Approved Textbooks and Core Curricula Materials 4100 0.00 - - 0.00
Books and Other Reference Materials 4200 0.00 - - 0.00
Materials and Supplies 4300 1,264,546.17 1,241,340.00 125,460.00 1,366,800.00
Noncapitalized Equipment 4400 22,944.00 15,762.00 - 15,762.00
Food 4700 100,000.00 102,000.00 - 102,000.00




Total, Books and Supplies 1,387,490.17 1,359,102.00 125,460.00 1,484,562.00
5. Services and Other Operating Expenditures
Subagreements for Services 5100 0.00 - - 0.00
Travel and Conferences 5200 10,506.00 10,716.12 - 10,716.12
Dues and Memberships 5300 14,730.96 15,025.58 - 15,025.58
Insurance 5400 63,233.00 - - 0.00
Operations and Housekeeping Services 5500 51,238.02 37,829.42 - 37,829.42
Rentals, Leases, Repairs, and Noncap. Improvements 5600 252,777.00 249,800.04 - 249,800.04
Transfers of Direct Costs 5700-5799 0.00
Professional/Consulting Services and Operating Expend. 5800 1,753,438.32 582,651.09 1,125,628.14 1,708,279.23
Communications 5900 16,748.71 17,083.69 - 17,083.69
Total, Services and Other Operating Expenditures 2,162,672.01 913,105.94 1,125,628.14 2,038,734.07
6. Capital Outlay (Objects 6100-6170, 6200-6500 - modified accrual basis)
Land and Improvements of Land 6100-6170 0.00 - - 0.00
Buildings and Improvements of Buildings 6200 0.00 - - 0.00
Books and Media for New School Libraries or Major
Expansion of School Libraries 6300 0.00 - - 0.00
Equipment 6400 0.00 - - 0.00
Equipment Replacement 6500 0.00 - - 0.00
Depreciation Expense (for accrual basis only) 6900 0.00 - - 0.00
Total, Capital Outlay 0.00 0.00 0.00 0.00
7. Other Outgo
Tuition to Other Schools 7110-7143 0.00 0.00 0.00 0.00
Transfers of Pass-through Revenues to Other LEAs 7211-7213 0.00 0.00 0.00 0.00
Transfers of Apportionments to Other LEAs - Spec. Ed. 7221-7223SE 0.00 0.00 0.00 0.00
Transfers of Apportionments to Other LEAs - All Other 7221-7223A0 0.00 0.00 0.00 0.00
All Other Transfers 7281-7299 0.00 - - 0.00
Transfers of Indirect Costs 7300-7399 0.00 - - 0.00
Debt Service:
Interest 7438 198.00 - - 0.00
Principal 7439 0.00 - - 0.00
Total, Other Outgo 198.00 0.00 0.00 0.00
8. TOTAL EXPENDITURES 10,576,140.91 9,180,381.58 2,709,041.23 11,889,422.81
C.EXCESS (DEFICIENCY) OF REVENUES OVER EXPEND.
BEFORE OTHER FINANCING SOURCES AND USES (A5-B8) 660,274.24 1,173,395.34 (1,029,643.04) 143,752.29
Est. Actuals Current Budget Year
Description Object Code Prior Year Unrest. Rest. Total
D.OTHER FINANCING SOURCES / USES
1. Other Sources 8930-8979 0.00 0.00 0.00 0.00
2. Less: Other Uses 7630-7699 0.00 0.00 0.00 0.00
3. Contributions Between Unrestricted and Restricted Accounts
(must net to zero) 8980-8999 0.00 (1,019,643.04) 1,019,643.04 0.00
4. TOTAL OTHER FINANCING SOURCES / USES 0.00 (1,019,643.04), 1,019,643.04 0.00
E. NET INCREASE (DECREASE) IN FUND BALANCE (C + D4) 660,274.24 153,752.29 (10,000.00) 143,752.29
F. FUND BALANCE, RESERVES
1. Beginning Fund Balance
a. As of July 1 9791 2,598,798.30 3,570,314.24 10,000.00 3,580,314.24
b. Adjustments to Beginning Balance 9793, 9795 321,241.70 0.00 0.00 0.00
c. Adjusted Beginning Balance 2,920,040.00 3,5670,314.24 10,000.00 3,580,314.24
2. Ending Fund Balance, June 30 (E + F.1.c.) 3,580,314.24 3,724,066.53 (0.00) 3,724,066.53
Components of Ending Fund Balance (Modified Accrual Basis)
a. Nonspendable
Revolving Cash 9711 0.00
Stores 9712 0.00
Prepaid Expenditures 9713 0.00
All Others 9719 0.00
b. Restricted 9740 0.00
c. Committed 0.00
Stabilization Arrangements 9750 0.00
Other Commitments 9760 0.00
d. Assigned 0.00
Other Assignments 9780 0.00
e. Unassigned/Unappropriated 0.00
Reserve for Economic Uncertainties 9789 0.00
Unassigned / Unappropriated Amount 9790M 0.00
Components of Ending Net Position (Accrual Basis)
1. Net Investment in Capital Assets 9796 -
2. Restricted Net Position 9797 -
3. Unrestricted Net Position 9790A 3,580,314 3,724,067 (0) 3,724,067




CHARTER SCHOOL
MULTI-YEAR PROJECTION - ALTERNATIVE FORM

Charter School Name: Heartwood Charter
(continued)
CDS #: 49707970139568
Charter Approving Entity: Liberty Elementary
County: Sonoma County
Charter #: 2071
Fiscal Year: 2026-27

This charter school uses the following basis of accounting:
lzl Accrual Basis (Applicable Capital Assets / Interest on Long-Term Debt / Long-Term Liabilities objects are 6900, 7438, 9400-9499, and 9660-9669)

l:l Modified Accrual Basis (Applicable Capital Outlay / Debt Service objects are 6100-6170, 6200-6500, 7438, and 7439)

FY 2026-27 Totals for Totals for
Description Object Code | Unrestricted Restricted Total 2027-28 2028-29
A. REVENUES
1. LCFF/Revenue Limit Sources
State Aid - Current Year 8011 6,090,334.61 0.00 | 6,090,334.61| 5,693,829.81| 6,013,928.57
Education Protection Account State Aid - Current Year 8012 157,440.00 0.00 157,440.00 157,440.00 157,440.00
State Aid - Prior Years 8019 0.00 0.00 0.00 0.00 0.00
Transfers to Charter Schools in Lieu of Property Taxes 8096 3,765,006.99 0.00 3,765,006.99 | 4,509,994.75 | 4,509,994.75
Other LCFF Transfers 8091, 8097 0.00 0.00 0.00
Total, LCFF Sources 10,012,781.60 0.00 | 10,012,781.60 | 10,361,264.56 | 10,681,363.32
2. Federal Revenues
No Child Left Behind/Every Student Succeeds Act 8290 0.00 0.00 0.00 0.00 0.00
Special Education - Federal 8181, 8182 0.00 115,275.00 115,275.00 118,900.00 118,900.00
Child Nutrition - Federal 8220 0.00 0.00 0.00 0.00 0.00
Donated Food Commodities 8221 0.00 0.00 0.00
Other Federal Revenues 8110, 8260-8299 0.00 0.00 0.00 0.00 0.00
Total, Federal Revenues 0.00 115,275.00 115,275.00 118,900.00 118,900.00
3. Other State Revenues
Special Education - State StateRevSE 0.00 | 1,123,476.81 1,123,476.81 1,125,576.85 | 1,127,939.19
All Other State Revenues StateRevAO 240,995.31 440,646.38 681,641.69 686,425.33 687,035.79
Total, Other State Revenues 240,995.31 1,564,123.19 | 1,805,118.50 | 1,812,002.18 | 1,814,974.99
4. Other Local Revenues
All Other Local Revenues LocalRevAO 100,000.00 0.00 100,000.00 100,000.00 100,000.00
Total, Local Revenues 100,000.00 0.00 100,000.00 100,000.00 100,000.00
5. TOTAL REVENUES 10,353,776.91 | 1,679,398.19 | 12,033,175.10 | 12,392,166.74 | 12,715,238.31
B. EXPENDITURES
1. Certificated Salaries
Certificated Teachers' Salaries 1100 3,626,640.82 928,688.71 4,5655,329.54 | 4,646,436.13 | 4,739,364.85
Certificated Pupil Support Salaries 1200 0.00 0.00 0.00 0.00 0.00
Certificated Supervisors' and Administrators' Salaries 1300 417,287.17 0.00 417,287.17 425,632.91 434,145.57
Other Certificated Salaries 1900 0.00 0.00 0.00 0.00 0.00
Total, Certificated Salaries 4,043,927.99 928,688.71 | 4,972,616.71| 5,072,069.04 | 5,173,510.42
2. Non-certificated Salaries
Non-certificated Instructional Aides' Salaries 2100 379,629.99 190,009.98 569,639.97 581,032.77 592,653.43
Non-certificated Support Salaries 2200 0.00 0.00 0.00 0.00 0.00
Non-certificated Supervisors' and Administrators' Sal. 2300 284,748.88 0.00 284,748.88 290,443.86 296,252.73
Clerical and Office Salaries 2400 506,956.31 0.00 506,956.31 517,095.44 527,437.34
Other Non-certificated Salaries 2900 0.00 0.00 0.00 0.00 0.00
Total, Non-certificated Salaries 1,171,335.18 190,009.98 [ 1,361,345.16 | 1,388,572.07 | 1,416,343.51
FY 2026-27 Totals for Totals for
Description Object Code | Unrestricted Restricted Total 2027-28 2028-29
3. Employee Benefits
STRS 3101-3102 0.00 0.00 0.00 0.00 0.00
PERS 3201-3202 0.00 0.00 0.00 0.00 0.00
OASDI / Medicare / Alternative 3301-3302 398,967.63 85,580.45 484,548.08 494,239.04 504,123.83
Health and Welfare Benefits 3401-3402 440,655.30 84,236.70 524,892.00 535,389.84 546,097.64
Unemployment Insurance 3501-3502 154,442.27 33,758.83 188,201.10 191,898.48 195,669.81
Workers' Compensation Insurance 3601-3602 73,013.68 15,661.78 88,675.47 90,448.98 92,257.96
OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00
OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00
Other Employee Benefits 3901-3902 625,831.58 120,016.64 745,848.22 760,765.18 775,980.48
Total, Employee Benefits 1,692,910.47 339,254.40 | 2,032,164.86 | 2,072,741.52 | 2,114,129.71
4. Books and Supplies
Approved Textbooks and Core Curricula Materials 4100 0.00 0.00 0.00 0.00 0.00
Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00
Materials and Supplies 4300 1,241,340.00 125,460.00 [ 1,366,800.00 | 1,467,444.00 | 1,469,732.88
Noncapitalized Equipment 4400 15,762.00 0.00 15,762.00 16,077.24 16,398.78
Food 4700 102,000.00 0.00 102,000.00 104,040.00 106,120.80




Total, Books and Supplies 1,359,102.00 125,460.00 [ 1,484,562.00 | 1,587,561.24 | 1,592,252.46
5. Services and Other Operating Expenditures
Subagreements for Services 5100 0.00 0.00 0.00 0.00 0.00
Travel and Conferences 5200 10,716.12 0.00 10,716.12 10,930.44 11,149.05
Dues and Memberships 5300 15,025.58 0.00 15,025.58 15,326.09 15,632.62
Insurance 5400 0.00 0.00 0.00 0.00 0.00
Operations and Housekeeping Services 5500 37,829.42 0.00 37,829.42 38,586.00 39,357.72
Rentals, Leases, Repairs, and Noncap. Improvements 5600 249,800.04 0.00 249,800.04 254,796.04 259,891.96
Transfers of Direct Costs 5700-5799 0.00 0.00 0.00
Professional/Consulting Services and Operating Expend. 5800 582,651.09 | 1,125,628.14 | 1,708,279.23 | 1,741,953.89 | 1,776,061.76
Communications 5900 17,083.69 0.00 17,083.69 17,425.36 17,773.87
Total, Services and Other Operating Expenditures 913,105.94 1,125,628.14 2,038,734.07 2,079,017.83 2,119,866.98
6. Capital Outlay (Obj. 6100-6170, 6200-6500 for mod. accr. basis only)
Land and Land Improvements 6100-6170 0.00 0.00 0.00 0.00 0.00
Buildings and Improvements of Buildings 6200 0.00 0.00 0.00 0.00 0.00
Books and Media for New School Libraries or Major
Expansion of School Libraries 6300 0.00 0.00 0.00 0.00 0.00
Equipment 6400 0.00 0.00 0.00 0.00 0.00
Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00
Depreciation Expense (for accrual basis only) 6900 0.00 0.00 0.00 0.00 0.00
Total, Capital Outlay 0.00 0.00 0.00 0.00 0.00
7. Other Outgo
Tuition to Other Schools 7110-7143 0.00 0.00 0.00
Transfers of Pass-through Revenues to Other LEAs 7211-7213 0.00 0.00 0.00
Transfers of Apportionments to Other LEAs - Spec. Ed. 7221-7223SE 0.00 0.00 0.00
Transfers of Apportionments to Other LEAs - All Other 7221-7223A0 0.00 0.00 0.00
All Other Transfers 7280-7299 0.00 0.00 0.00 0.00 0.00
Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00
Debt Service:
Interest 7438 0.00 0.00 0.00 0.00 0.00
Principal (for modified accrual basis only) 7439 0.00 0.00 0.00 0.00 0.00
Total, Other Outgo 0.00 0.00 0.00 0.00 0.00
8. TOTAL EXPENDITURES 9,180,381.58 2,709,041.23 | 11,889,422.81 | 12,199,961.70 | 12,416,103.09
EXCESS (DEFICIENCY) OF REVENUES OVER EXPEND.
BEFORE OTHER FINANCING SOURCES AND USES (A5-B8) 1,173,395.34 | (1,029,643.04) 143,752.29 192,205.04 299,135.22
FY 2026-27 Totals for Totals for
Description Object Code | Unrestricted Restricted Total 2027-28 2028-29
OTHER FINANCING SOURCES / USES
1. Other Sources 8930-8979 0.00 0.00 0.00
2. Less: Other Uses 7630-7699 0.00 0.00 0.00
3. Contributions Between Unrestricted and Restricted Accounts
(must net to zero) 8980-8999 (1,019,643.04)| 1,019,643.04 0.00
4. TOTAL OTHER FINANCING SOURCES / USES (1,019,643.04)[ 1,019,643.04 0.00 0.00 0.00
NET INCREASE (DECREASE) IN FUND BALANCE (C + D4) 153,752.29 (10,000.00) 143,752.29 192,205.04 299,135.22
FUND BALANCE, RESERVES
1. Beginning Fund Balance
a. AsofJuly1 9791 3,570,314.24 10,000.00 | 3,580,314.24 | 3,724,066.53 | 3,916,271.58
b. Adjustments to Beginning Balance 9793, 9795 0.00 0.00 0.00
c. Adjusted Beginning Balance 3,570,314.24 10,000.00 | 3,580,314.24 | 3,724,066.53 | 3,916,271.58
2. Ending Fund Balance, June 30 (E + F.1.c.) 3,724,066.53 (0.00)] 3,724,066.53 | 3,916,271.58 | 4,215,406.80
Components of Ending Fund Balance:
a. Nonspendable
Revolving Cash (equals object 9130) 9711 0.00 0.00 0.00
Stores (equals object 9320) 9712 0.00 0.00 0.00
Prepaid Expenditures (equals object 9330) 9713 0.00 0.00 0.00
All Others 9719 0.00 0.00 0.00
b. Restricted 9740 0.00 0.00 0.00
c. Committed
Stabilization Arrangements 9750 0.00 0.00 0.00
Other Commitments 9760 0.00 0.00 0.00
d  Assigned
Other Assignments 9780 0.00 0.00 0.00
e. Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 0.00 0.00 0.00
Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00
Components of Ending Net Position (Accrual Basis)
1. Net Investment in Capital Assets 9796 0.00 0.00 0.00
2. Restricted Net Position 9797 0.00 0.00 0.00
3. Unrestricted Net Position 9790A 3,724,066.53 (0.00)| 3,724,066.53 | 3,916,271.58 | 4,215,406.80




Homeschool Instructional Funds Distribution Schedule 2026-27

FUNDING DISTRIBUTION SCHEDULE (TK-8TH GRADE)- up to $2,000
FUNDING DISTRIBUTION SCHEDULE (9-12TH GRADE)-up to $2,400

® Initial Funding Drop 8-25-2026 (or first official day of school) up to $1200 (TK- 8th
grade) and up to $1500 (grades 9 -12)
o The deadline for the Semester 1 order is February 1, 2027. Funding from the first
semester will not roll over to the second semester
®  QOctober 30, 2026- final day to place annual subscription kit orders (12 months)
o  Examples: Kiwi, Mel Science, Ivy Kids, Little Passports, History Unboxed
® December 4, 2026- final day to place subscription kits (9 months)
®  Funding Drop 1-29-2027 up to $400 (TK-8th grade) and up to $500 (grades 9-12),
depending on the student’s official start date
o  Last day to place 6-month subscription kit orders

® Material (EMR) ordering deadline 3-1-2027
o All material orders must be submitted by this date, 3-1-2027
o  Last day to place 3-month or less subscription kit orders
o Only pre-approved items can be purchased after the EMR ordering deadline with
punchout vendors only (Amazon, Office Depot and Rainbow Resources), which
includes student admission to Heartwood planned field trips, computers, and
specified materials
u Ballpoint pens
#2 pencils (sharpened or unsharpened)
Copy/printer paper, 1 ream per student, is permitted during this time
Lined paper (wide and college rule)
Crayons, basic set
Colored pencils, basic set
Composition notebooks, college ruled
Dry erase markers, basic set of black and color (with and without erasers built on
the cap)
Printer toner (no more than 1 black and 1 color per family)
Construction paper (white and multi-color)
m  Workbooks (examples: Explode the Code, IXL, Kumon)
° Does not include sticker books, paint by number, coloring books, or
anything not related to a core subject on the master agreement
[ Reading books (hard copy and paperwork permitted) and textbooks (must be for
current year courses only)

® Final Funding Drop 4-16-2027 up to $400 for all grades, depending on the student’s
official start date

®  Service (and pre-approved materials) ordering deadline 5-10-2027



o  Services must be direct instruction and not self paced courses
o Digital subscriptions can be placed until the final ordering deadline



Heartwood School Board Meeting Calendar
2026-27 School Year

4/24/2026

Dates and times subject to change

Special meetings may be scheduled as needed

Date Time Type Location
Thursday, August 6, 2026 9:30 AM Special Liberty Elementary School and videoconference
Thursday, September 3, 2026 9:30 AM Regular Liberty Elementary School and videoconference
Tuesday, September 29, 2026 9:30 AM Regular Liberty Elementary School and videoconference
Friday, October 30, 2026 9:30 AM Special Liberty Elementary School and videoconference
Tuesday, November 10, 2026 9:30 AM Regular Liberty Elementary School and videoconference
Tuesday, December 8, 2026 9:30 AM Regular Liberty Elementary School and videoconference
Tuesday, January 26, 2027 9:30 AM Regular Liberty Elementary School and videoconference
Tuesday, February 23, 2027 9:30 AM Regular Liberty Elementary School and videoconference
Tuesday, March 9, 2027 9:30 AM Regular Liberty Elementary School and videoconference
Tuesday, April 20, 2027 9:30 AM Regular Liberty Elementary School and videoconference
Tuesday, May 25, 2027 9:30 AM Regular Liberty Elementary School and videoconference
Thursday, June 17, 2027 6:30 PM|Special Mtg LCAP Pres|Liberty Elementary School and videoconference
Thursday, June 24, 2027 9:30 AM Regular Liberty Elementary School and videoconference
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